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ABSTRACT

Despite the existence of an extensive body of knowledge about best practices and factors that contribute 
to the successful development and adoption of eHealth, many eHealth development-projects still face a 
number of problems - many of them of an organizational nature. This chapter presents a new method: 
“The Constructive eHealth evaluation method” aimed at supporting real end-user participation - a well-
known success factor in eHealth development. It provides an analytical framework for achieving real 
end-user participation during the different phases in the eHealth lifecycle. The method was developed 
and used for the first time during the evaluation of an EHR planning process in a Danish region. It has 
proven effective for providing management at more levels on-going information and feedback from end-
users, allowing management to change direction during eHealth development in order to achieve the 
most successful adoption and implementation of eHealth in healthcare environments.

INTRODUCTION

During the past decades an extensive body of knowledge and many research experiences about factors 
that contribute to successful development and implementation of eHealth technologies have been ob-
tained (Ash, Stavre, & Kuperman, 2003; Berg, 2001; Kaplan & Harris-Salamone, 2009; Kaye, Kokia, 
Shalev, Idar, & Chinitz, 2010; Van der Meijden, Tange, Troost, & Hasman, 2003). Yet, lessons are still 
to be learned as many eHealth implementations still face a number of problems, many of them of an 
organizational nature (Ash, Stavre, & Kuperman, 2003; Cresswell, Bates, & Sheikh, 2013; Edmondson, 
2003a; Høstgaard & Nøhr, 2004b; Pagliari, 2007; Van der Meijden, Tange, Troost, & Hasman, 2001; van 
Gemert-Pijnen et al., 2011). One of the most crucial organizational success factors in eHealth develop-
ment is end-user participation, which has been increasingly recognized during the past decades (Berg & 
Winthereik, 2004; Cresswell, Bates, & Sheikh, 2013; Høstgaard, 2009; Kensing, Simonsen, & Bødker, 
1996; Kensing & Blomberg, 1998; Kushniruk & Turner, 2011; Pagliari, 2007). However, the concept of 
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“end-user participation” has a broad range of meanings, ranging from end-users as consultants (e.g.to 
test technologies before they are being implemented) to involving end-users during all the phases in the 
full technological development process (Arnstein, 2007).

In this chapter the concept is used in the sense of enabling end-users to exert influence in decision-
making throughout the full eHealth life cycle. That is, real influence by participating in decision-making 
during all phases in the eHealth development process. Most methods developed to support and facilitate 
end-user participation so far have been developed for organizations in general and have focused on the 
design stage (Bødker, Kensing, & Simonsen, 2004; Kensing, Simonsen, & Bødker, 1996; Mumford & 
Weir, 1979). Methods designed for the full eHealth life cycle – formative evaluation methods - have been 
proposed by Catwell & Sheikh, Clarke et al. and van Gemert-Pijnen (Catwell & Sheikh, 2009; Clarke 
et al., 1994; van Gemert-Pijnen et al., 2011). However, none of these methods have end-user involve-
ment as a fulcrum. Thus, so far, no methods have been developed with a specific focus on supporting 
end-user participation during the full eHealth lifecycle, i.e. during all the different phases in the eHealth 
development process.

A new formative evaluation method aiming at supporting end-user participation during the full 
eHealth lifecycle is presented in this chapter: “Constructive eHealth evaluation”. It is meant for eHealth 
management at all levels – and others working in the field of eHealth technology. The method provides 
tools for learning during the eHealth development process by involving end-users throughout the eHealth 
lifecycle. This allows eHealth management to benefit from the unique knowledge on the clinical work 
practices that end-users possess. Thus, based on feedback from the end-users, management is provided 
the opportunity to make adjustments in project plans accordingly, hence to solve problems as they arise. 
In contrast, when using summative evaluation methods, problems are often first identified when the 
technology is completed, which means that only minor changes can be made, as major changes often 
can only be made with great difficulty and at great expenses.

The Constructive eHealth evaluation method was used for the first time in a research study of an EHR 
planning process in a Danish region. Thus, it was developed within and specifically for the healthcare 
sector.

Initially, the chapter will provide the background for developing the method. Next, the Constructive 
eHealth evaluation method will be described - including the theoretical framework on which it is based, 
its target groups, and when and how to use it. Then a more detailed review of the method will be pro-
vided through a thorough description of its different phases, where examples from using the method in 
practice will be provided. Finally, the strengths and the limitations of the method will be discussed as 
well as its relation to other approaches.

BACKGROUND

During recent years the type, the extent and especially the introduction rate of new eHealth technologies 
(e.g. telemedicine technologies, technologies for self management of health and electronic health records) 
aimed at improving patient health, patient safety and / or the quality of treatment and care has increased 
significantly. However, studies show that the introduction of new eHealth technologies, besides offering 
new solutions and solving some problems, often brings with it a number of new problems, often of an 
organizational nature (Ash, Stavre, & Kuperman, 2003; Cresswell, Bates, & Sheikh, 2013; Edmondson, 
2003b; Høstgaard & Nøhr, 2004a; Pagliari, 2007; Seemann, 2013; Van der Meijden, Tange, Troost, & 



 

 

32 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/constructive-ehealth-evaluation/155384

Related Content

Price Transmission along the European Food Supply Chain in Selected Northern-Southern

Countries
Wael Chouayetand Anthony Rezitis (2016). International Journal of Food and Beverage Manufacturing and

Business Models (pp. 31-48).

www.irma-international.org/article/price-transmission-along-the-european-food-supply-chain-in-selected-northern-

southern-countries/163274

Human Capital in Malaysian SMEs: HR Practices, Uniqueness, and Value
Kenneth Cafferkey, Brian Harneyand Pua Eng Teck (2016). Project Management: Concepts,

Methodologies, Tools, and Applications  (pp. 1704-1720).

www.irma-international.org/chapter/human-capital-in-malaysian-smes/155359

CRM Implementation: Critical Success Factors
Carlos Pissara, Jorge Vareda Gomesand Mário Batista Romão (2023). Management and Marketing for

Improved Retail Competitiveness and Performance (pp. 67-92).

www.irma-international.org/chapter/crm-implementation/327412

Importing Complexity Leadership Theory Into Bureaucratic Organizations in Non-Western

Environments: A Perspective and Agenda for Future Research
Francis Donkorand Isaac Sekyere (2020). International Journal of Applied Management Theory and

Research (pp. 1-18).

www.irma-international.org/article/importing-complexity-leadership-theory-into-bureaucratic-organizations-in-non-

western-environments/260735

Relationship Between Transformational Leadership and Commitment of Consultants in South

African Management Consulting Firms
Gibbet Murambiwa Magaisaand Austin Musundire (2021). International Journal of Applied Management

Theory and Research (pp. 24-37).

www.irma-international.org/article/relationship-between-transformational-leadership-and-commitment-of-consultants-in-

south-african-management-consulting-firms/279653

http://www.igi-global.com/chapter/constructive-ehealth-evaluation/155384
http://www.irma-international.org/article/price-transmission-along-the-european-food-supply-chain-in-selected-northern-southern-countries/163274
http://www.irma-international.org/article/price-transmission-along-the-european-food-supply-chain-in-selected-northern-southern-countries/163274
http://www.irma-international.org/chapter/human-capital-in-malaysian-smes/155359
http://www.irma-international.org/chapter/crm-implementation/327412
http://www.irma-international.org/article/importing-complexity-leadership-theory-into-bureaucratic-organizations-in-non-western-environments/260735
http://www.irma-international.org/article/importing-complexity-leadership-theory-into-bureaucratic-organizations-in-non-western-environments/260735
http://www.irma-international.org/article/relationship-between-transformational-leadership-and-commitment-of-consultants-in-south-african-management-consulting-firms/279653
http://www.irma-international.org/article/relationship-between-transformational-leadership-and-commitment-of-consultants-in-south-african-management-consulting-firms/279653

