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ABSTRACT

The primary responsibility for training pre-service teachers previously fell solely on the shoulders of
university teacher-preparation programs, with a short field experience component in partner P-12 dis-
tricts. As research continues to support the value of increased clinical practice in P-12 schools when
training pre-service teachers, the responsibility is becoming shared equally between university teacher
education programs and P-12 school districts. This chapter describes three innovative programs imple-
mented by P-12 schools through strong partnerships with Monmouth University’s teacher education and
Provisional Teacher Preparation program. These strong partnerships afford students the opportunity
to receive direct instruction in P-12 settings with the support of curriculum, mentors and professional
development. The partnership with Lafayette Mills School (the last of three initiatives discussed) was also
awarded, along with the university’s other PDSs, the National Association of Professional Development
Schools Distinguished Partnership award in 2017.
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INTRODUCTION

This chapter exams three transformative leadership projects completed by doctoral students at Monmouth
University, a private, medium sized university located at the New Jersey shore. The three students also
serve in administrative roles that include a P-12 Principal, P-12 Vice Principal, and a Director of a pro-
visional teacher preparation program. In spite of the three distinct roles, each project is focused on one
goal: improving teacher preparation. The strategic leadership project required student leaders to identify
and evaluate a school/district/program need and design a program or intervention that meets the need. The
leaders serve as change agents to meet local educational needs. The three projects presented highlight the
value of the university-P-12 partnership in preparing teacher candidates. The problems identified include
an improved mentoring program, professional development and curriculum. The strategic partnership
between the school districts and university allow for not only improved programming, but also a shared
responsibility in cultivating highly skilled teachers.

THE DESIGN AND IMPLEMENTATION OF A
PRESERVICE MENTORING CULTURE

Introduction

While preservice teacher mentoring is acknowledged as a beneficial professional development activity,
the limited research available does not articulate the ways in which schools and districts can design and
implement a comprehensive mentoring culture. This transformative leadership project explores one
district’s initial design and implementation of a preservice teacher mentoring culture that aims to attract,
recruit, and retain mentor teachers capable of supporting the future of the profession. Based on the work
of Beam et al (2018), they articulate the development of a mentoring culture that (1) provides a clear ar-
ticulation of expectations and outcomes for teacher candidates, (2) provides clear expectations for mentor
teachers and an array of tools to support their work in meetings those expectations, (3) devises a plan to
coordinate existing resources into the most effect means of communication for all stakeholders and (4)
generates a willingness to advocate for and obtain new resources to make this a sustainable part of the
teacher preparation program. By examining how the careful design and implementation of a preservice
teacher mentoring culture can be used to impact the development of preservice teachers, value can be
given to the role that it plays in both teacher preparation and new teacher retention.

Statement of the Problem

With teacher effectiveness as a top priority of the education reform movement, concerns regarding teacher
recruitment and retention mount with each year. A Carver-Thomas (2016) report, analyzed evidence
of teacher shortages, as well as national and regional trends in teacher supply and demand. In it, the
authors included projections that estimated a large increase in 2017-18 and a projected plateau bring-
ing annual hires demanded to approximately 300,000 teachers a year (Carver-Thomas et al, 2016). As

164



18 more pages are available in the full version of this document, which may
be purchased using the "Add to Cart" button on the publisher's webpage:
www.igi-global.com/chapter/leveraging-p-12university-partnerships-to-better-

prepare-pre-service-teachers/233712

Related Content

Supporting Students' Mental Health and Emotional Well-Being in Inclusive Classrooms
Dustin Graham, Isabel Killoranand Gillian Parekh (2016). Challenges Surrounding the Education of
Children with Chronic Diseases (pp. 86-116).
www.irma-international.org/chapter/supporting-students-mental-health-and-emotional-well-being-in-inclusive-

classrooms/138950

Teaching History in the Digital Age

Scott M. Waring (2015). Exploring the Effectiveness of Online Education in K-12 Environments (pp. 280-
301).

www.irma-international.org/chapter/teaching-history-in-the-digital-age/116151

Systems of Support to Prepare Students for College and Career Readiness

Mary Ann Remsen (2019). Advanced Strategies and Models for Integrating RTI in Secondary Schools (pp.
192-213).
www.irma-international.org/chapter/systems-of-support-to-prepare-students-for-college-and-career-readiness/221740

Quantitative Analysis of Online Teaching and Learning Techniques and the 2019 English
Language Proficiency Assessment Levels in a Tri-State Region

Theresa A. Paterra (2023). International Journal of Curriculum Development and Learning Measurement
(pp. 1-15).
www.irma-international.org/article/quantitative-analysis-of-online-teaching-and-learning-techniques-and--the-2019-

english-language-proficiency-assessment-levels-in-a-tri-state-region/320655

Program Outcomes and Rural Immersion Track: An Experience

Sagar B. Patiland S. V. Patil (2022). International Journal of Curriculum Development and Learning
Measurement (pp. 1-11).
www.irma-international.org/article/program-outcomes-rural-immersion-track/290382



http://www.igi-global.com/chapter/leveraging-p-12university-partnerships-to-better-prepare-pre-service-teachers/233712
http://www.igi-global.com/chapter/leveraging-p-12university-partnerships-to-better-prepare-pre-service-teachers/233712
http://www.irma-international.org/chapter/supporting-students-mental-health-and-emotional-well-being-in-inclusive-classrooms/138950
http://www.irma-international.org/chapter/supporting-students-mental-health-and-emotional-well-being-in-inclusive-classrooms/138950
http://www.irma-international.org/chapter/teaching-history-in-the-digital-age/116151
http://www.irma-international.org/chapter/systems-of-support-to-prepare-students-for-college-and-career-readiness/221740
http://www.irma-international.org/article/quantitative-analysis-of-online-teaching-and-learning-techniques-and--the-2019-english-language-proficiency-assessment-levels-in-a-tri-state-region/320655
http://www.irma-international.org/article/quantitative-analysis-of-online-teaching-and-learning-techniques-and--the-2019-english-language-proficiency-assessment-levels-in-a-tri-state-region/320655
http://www.irma-international.org/article/program-outcomes-rural-immersion-track/290382

