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ABSTRACT

In this chapter, the authors will outline several learning approaches. Each 
learning approach will have a base summary followed by the context that the 
approach can be utilized when working with post-traditional learners. After 
the initial summaries and takeaways, the authors will delve into a learning 
approach framework they have designed surrounding social constructivism. 
Finally, the authors provide several case studies to consider the learned 
content. Each case study includes prompts for instructors and administrators.

INTRODUCTION

In the preceding chapters, you were provided with overviews of several 
theories. The overviews included initial takeaways and case studies to help 
you make sense of the material. We believe this background information will 
help you feel comfortable enough to add new perspectives to your learning.

To break up the monotony of theory after theory, here are a few of our 
favorite sayings from instructors and administrators.

If it’s not broke, don’t fix it.

We’ve always done it this way.

That’s not our department’s policy.
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When we say “favorite” we really mean “detrimental to learner success”. 
Often, our work updating policies or programs is stifled by this logic. While 
there is merit in consistency and explicitness, there is just as much merit 
in utilizing theory and new research to support your learners. You may be 
thinking that you’ve learned more than your fair share of the different theories 
discussed in the previous chapters. In some ways, you’re right. You could take 
the first two chapters and immediately start to implement new and revised 
policies and programs. However, to take your policies and programs to the 
next level, there is another element that can really serve as the foundation 
for success in your work. That element is learning frameworks. You will be 
surprised to know that understanding a few essential learning frameworks, 
such as the Constructivist and Behaviorist approaches, will maximize the 
previously discussed theoretical concepts to help you interact with and 
personalize the learning approaches. These frameworks serve as pathways 
for you to consider when designing your learning. Each framework’s beliefs 
are very different and these approaches to learning will dictate where you 
naturally place your attention when designing activities. Each framework, 
we will discuss, reveals a different approach to the same problem but is 
useful when considering both your colleagues’ perspectives, as well as your 
learners’ perspectives. Understanding your use of each learning framework, 
allows you to explore other ways people interact with knowledge, check 
your own assumptions, and create a more cohesive approach to designing 
policies, procedures, and teaching materials. There’s little doubt that you have 
a tendency for a framework, whether you have been introduced to it or not. 
As you continue to read, reflect which of the learning frameworks resonate 
with you the most then consider how the other frameworks could benefit your 
approaches to learning and working with colleagues and students.

This chapter overviews the Positivist, Constructivist, Postmodern, 
Humanistic, and Behaviorist perspectives. Each learning framework will 
include:

1. 	 A summary of the learning approach,
2. 	 A well-known theory or concept resulting from the approach,
3. 	 Notable theorists and additional references, and
4. 	 Takeaways for instructors and administrators.



 

 

17 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/learning-approaches-and-you/235982

Related Content

Workplace Incivility and Job Satisfaction: Mediating Role of Emotion

Management
Rose Opengart, Thomas G. Reio Jr.and Wei Ding (2019). International Journal of

Adult Vocational Education and Technology (pp. 1-16).

www.irma-international.org/article/workplace-incivility-and-job-satisfaction/225047

Adult Education and Globalization
Manuel Ahedo (2011). Encyclopedia of Information Communication Technologies and

Adult Education Integration (pp. 1085-1099).

www.irma-international.org/chapter/adult-education-globalization/46628

Cross-Cultural Learning and Mentoring: Autoethnographical Narrative Inquiry

with Dr. Malcolm Shepherd Knowles
Pi-Chi Hanand John A. Henschke (2012). International Journal of Adult Vocational

Education and Technology (pp. 26-36).

www.irma-international.org/article/cross-cultural-learning-mentoring/68825

Millennial Adult Learners in the 21st Century: Implications for Adult and

Community Educators
Thomas G. Reio Jr.and Keisha Hill-Grey (2014). Adult and Continuing Education:

Concepts, Methodologies, Tools, and Applications  (pp. 111-125).

www.irma-international.org/chapter/millennial-adult-learners-in-the-21st-century/105239

KaPEhan: A Collaborative Virtual Platform for Learning During Leisure Hours
Julius Ceazar G. Tolentinoand Josephine Luz De Leon-Pineda (2023). International

Journal of Adult Education and Technology (pp. 1-12).

www.irma-international.org/article/kapehan/315774

http://www.igi-global.com/chapter/learning-approaches-and-you/235982
http://www.igi-global.com/chapter/learning-approaches-and-you/235982
http://www.irma-international.org/article/workplace-incivility-and-job-satisfaction/225047
http://www.irma-international.org/chapter/adult-education-globalization/46628
http://www.irma-international.org/article/cross-cultural-learning-mentoring/68825
http://www.irma-international.org/chapter/millennial-adult-learners-in-the-21st-century/105239
http://www.irma-international.org/article/kapehan/315774

