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AbstrAct

In this study we examined the perceived importance of line managers and middle managers in virtual 
teams, and what work roles and leadership functions are necessary to promote virtual team success and 
performance. Using Quinn’s (1988) competing values framework it was found that control-related roles 
of directors and producers were perceived to be most important. With years in a leading position, the 
repertoire of leadership roles needed to successfully lead virtual teams declined. Additionally, middle 
managers compared to line managers perceived people oriented leadership functions (i.e., mentor and 
facilitator	roles)	and	flexibility-related	work	roles	(i.e.,	innovator	and	mentor	roles)	as	more	important	
whereas line managers compared to middle managers perceived stability leadership functions (i.e., 
monitor and coordinator roles) as more important. Limitations, implications for virtual team leadership, 
and suggestions for future research are discussed. 
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Exploring the Virtual Team Leaders’ Perspective

IntroductIon

In virtual teams, team members are geographi-
cally distributed and coordinate their work 
predominantly via electronic information and 
communication technology (Duarte & Snyder, 
1999; Gibson & Cohen, 2003). The lack of face-
to-face interaction in virtual teams and the im-
pact of electronic communication media exert a 
strong influence on social processes and effective 
collaboration (Hertel, Geister, & Konradt, 2005; 
Hinds & Kiesler, 2002; Hollingshead & Contrac-
tor, 2002; Wegge, 2006). With regard to the leader 
he/she has less information to assess the team’s 
situation and instances to recognize necessary 
modifications. As a consequence, managing the 
dynamics of social behavior in virtual teams and 
the development of adequate practices and criti-
cal team processes is impaired, i.e. to uncover 
conflicts, to motivate team members who are 
working at disparate sites, and to develop trust 
and team cohesion (Avolio, Kahai, & Dodge, 
2001). Moreover, it has been argued that due to 
the physical distance between the vertical leader 
and the team members, the amount and quality 
of dyadic leader-member exchange (Gerstner & 
Day, 1997) is reduced and the leadership process 
is shared by team members, which spread across 
units and organizations (Pearce & Conger, 2003). 
Consequently, the changing role of leadership 
in virtual teams has been discussed (Duarte & 
Snyder, 1999; Gibson & Cohen, 2003; Hinds & 
Kiesler, 2002) and management concepts have 
been proposed that shift parts of managerial func-
tions either to situational substitutes, e.g., task 
interdependence or incentives (Kahai, Sosik, & 
Avolio, 2003), or that is directed to empower the 
team members to make decisions by themselves in 
self-managing teams (Conger & Kanungo, 1988; 
Manz & Sims, 1993). Within empowered teams 
leadership functions, which were formerly in the 
responsibility of the team leader are delegated to 
the team members. 

Referring to leadership in dispersed organi-
zational structures, several scenarios have been 
suggested (e.g., Avolio et al., 2001; Murphy 
& Jackson, 1999; Shamir, 1999). A prominent 
scenario assumes leadership tasks to be broadly 
distributed among and shared by a set of team 
members in ad-hoc arrangements. Shared leader-
ship (Pearce & Conger, 2003) occurs when there is 
no formal authority, all leadership responsibilities 
are distributed and collectively enacted among 
the members and decisions are made collectively. 
Scholars on virtual teams, however, have argued 
that leadership in virtual teams generally needs 
more structure and procedural assistance than 
leadership in conventional teams (Bell & Ko-
zlowski, 2002; Gibson & Cohen, 2003; Hinds 
& Kiesler, 2002). Support for this argument is 
provided by field studies with computer-supported 
teams. For example, team members who were 
allowed to communicate in written form were 
shown to be less satisfied than those with face to 
face contact and teams with a formal team leader 
were more efficient and more satisfied than those 
without (Fjermestadt & Hiltz, 2000; Hollingshead 
& Contractor, 2002). In addition, meta-analytic 
findings demonstrate that physical distance was 
negatively related to subordinate’s performance 
(Podsakoff et al., 1996).

While past research on leadership in virtual 
teams emphasized the impact of communication 
on team performance and member satisfaction 
(Hofner-Saphiere, 1996; Maznevski & Chudoba, 
2000), work roles and leadership functions have 
received comparatively little attention in the 
empirical literature (e.g., Zigurs & Kozar, 1994). 
In the present study, we thus examined roles 
and functions of virtual teams leaders related to 
effectiveness in virtual teams. Additionally, we 
investigated whether virtual leadership experience 
and organizational position moderate the way in 
which leaders interpret their leadership behavior 
in virtual teams.



 

 

14 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/exploring-virtual-team-leaders-perspective/30879

Related Content

Onsite Proactive Construction Defect Management Using Mixed Reality Integrated With 5D

Building Information Modeling
 Pratheesh Kumar M. R.,  Reji S.,  Abeneth S.and  Pradeep K. (2020). International Journal of Virtual and

Augmented Reality (pp. 19-34).

www.irma-international.org/article/onsite-proactive-construction-defect-management-using-mixed-reality-integrated-with-

5d-building-information-modeling/262622

Using 3D Virtual Worlds Integrated to Remote Experimentation in Sciences Teaching
Caroline Porto Antonio, José Pedro Schardosim Simão, João Bosco da Mota Alves, Juarez Bento da

Silvaand Aline Coelho dos Santos (2019). Virtual Reality in Education: Breakthroughs in Research and

Practice  (pp. 735-760).

www.irma-international.org/chapter/using-3d-virtual-worlds-integrated-to-remote-experimentation-in-sciences-

teaching/224729

Narrative Inquiry and Communities of Practice
M. Gordon Hunter (2006). Encyclopedia of Communities of Practice in Information and Knowledge

Management (pp. 388-389).

www.irma-international.org/chapter/narrative-inquiry-communities-practice/10519

Metaverse in Business and Commerce
Muhammad Usman Tariq (2024). Exploring the Use of Metaverse in Business and Education (pp. 47-72).

www.irma-international.org/chapter/metaverse-in-business-and-commerce/343974

GLARE: An Open Source Augmented Reality Platform for Location-Based Content Delivery
Enrico Gandolfi, Richard E. Ferdig, David Carlyn, Annette Kratcoski, Jason Dunfee, David Hassler, James

Blank, Chris Lenartand Robert Clements (2021). International Journal of Virtual and Augmented Reality

(pp. 1-19).

www.irma-international.org/article/glare/290043

http://www.igi-global.com/chapter/exploring-virtual-team-leaders-perspective/30879
http://www.irma-international.org/article/onsite-proactive-construction-defect-management-using-mixed-reality-integrated-with-5d-building-information-modeling/262622
http://www.irma-international.org/article/onsite-proactive-construction-defect-management-using-mixed-reality-integrated-with-5d-building-information-modeling/262622
http://www.irma-international.org/chapter/using-3d-virtual-worlds-integrated-to-remote-experimentation-in-sciences-teaching/224729
http://www.irma-international.org/chapter/using-3d-virtual-worlds-integrated-to-remote-experimentation-in-sciences-teaching/224729
http://www.irma-international.org/chapter/narrative-inquiry-communities-practice/10519
http://www.irma-international.org/chapter/metaverse-in-business-and-commerce/343974
http://www.irma-international.org/article/glare/290043

