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Using Reference Models of 
Organizational Behavior

1. INTRODUCTION

Advances in broadband Internet technology can today 
deliver high definition video and audio at relatively low-
cost. This makes it possible to leverage cost-effective 
labor around the world to work on development and 
maintenance projects. The age of the virtual worker 
has well and truly arrived (Herbsleb & Moitra, 2001).

While virtual teams have solved a number of orga-
nizational problems in the developed world (i.e. how to 
keep overheads to a minimum) it has broader benefits 
for the world at large, in particular for the developing 
world. Virtual teaming and the associated governance 
model is therefore presented in the context of assist-
ing developing countries to gain access to the labor 
markets of the developed world while simultaneously 
enabling more environmentally sustainable project 
management practices.

This article explores the question; can the gov-
ernance of virtual teams be optimized through the 
use of Reference Models of Organizational Behavior 
(RMOB). Two subordinate questions will be dis-
cussed; (a) might the RMOB thus be a viable option 
for developing nations to reap the economic benefits 
of greater participation in the global economy, and 
(b) to do so in an environmentally sustainable way? 
Exploring this complex question contributes to the 
project management literature, particularly in relation 
to the governance of virtual teams, and the evolution 
of sustainable project management practices.

2. BACKGROUND

The governance of virtual teams is a major challenge 
facing project managers (Markus et al., 2001). Any 

project of any complexity will have its significant 
challenges in the efficient co-ordination of activities, 
but when complex projects are done by virtual teams 
the degree of difficulty is compounded due to the 
distributed nature of the team. Coupled with this are 
the dual streams of learning, action and interdependent 
processes (Stacey, 2003), all of which all present real 
problems and challenges for virtual teams. To meet 
the challenge this article proposes a Process Reference 
Model for the Leadership of Complex Virtual Teams.

While the Leadership model proposed in this article 
has implications for the governance of projects and 
organisations, it also has wider implications. If Leader-
ship can be described as a process and packaged into a 
model for process improvement purposes, then so can 
a wide variety of other behaviors that are nonetheless 
important but difficult to describe. A process-orientated 
approach is often used to link the underlying explicit 
or easily identifiable ICT components (i.e. Databases, 
Applications, Systems and Infrastructure) to the implicit 
or more intangible assets contained within a modern 
Organization (i.e. innovation, problem solving, culture, 
leadership and competencies/capabilities). A process 
orientated approach is therefore an appropriate way to 
explore the concept of Leadership.

This article therefore explores Reference Models 
of Organizational Performance (RMOB) as a means 
to address this shortfall in our ability to adequately 
describe implicit concepts such as leadership within the 
Firm. RMOBs must conform to the criteria for Process 
Reference Models (of which RMOB’s are a category). 
These criteria are prescribed in ISO/IEC 15504 (2007) 
and ISO/IEC 24774 (2007). The leadership RMOB 
discussed in this article conforms to these standards.
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3. PROJECT GOVERNANCE

The role of project governance is to provide leadership 
and a decision making framework (Argwal & Rathod, 
2006) that aligns the accountabilities and responsi-
bilities associated with the organization’s business 
activities with corporate governance in long term 
sustainability. This is a critical element of projects as it 
provides robust and repeatable frameworks to govern a 
company. The decision making framework is supported 
by three pillars – structure, people and information. 
The structure refers to project structure such as steering 
committee (board), stakeholders and process.

Garland (2009) outlines the logical steps needed to 
establish a project governance framework for a project 
or organization. Beginning with the problems typical 
of ineffective project governance (see Table 1).

Principles 1 and 2 focus on people, the key 
stakeholders such as the owner of the project. As a 
project has many stakeholders, therefore, an effective 
project governance framework provides necessary 
understanding of these stakeholders and addresses 
the key stakeholders’ needs. Principle 3 deals with the 
decision-making effectiveness of the project manager.

3.1 Sustainable Governance 
Performance Indicators

The Sustainable Governance Indicators (SGI) (OECD, 
2009) analyzes and compares the need for reform 
in Organisation for Economic Co-operation and 
Development (OECD) member countries. It is also 
concerned with each country’s ability to respond to 
current social and political challenges. Two majors 
SGIs (OECD, 2009):

• Status Index: Is based on quantitative and 
qualitative evaluation and measurements. This 
index has two dimensions. The first examines 
different categories including electoral process, 

access to information, civil rights and the rule 
of law of each country.

• Management Index: Measures in relative 
terms a government’s capability to achieve ef-
fective reform. There are two dimensions to 
this index. The first measures the problem solv-
ing capabilities and the strategic steering with 
respect to the OECD states. This allows us to 
analyze a government’s structure and its pro-
cess. The key measurements are (a) resources 
efficiency, (b) analytical categories, (c) inter-
national cooperation and (d) institute learning.

Sustainable governance can therefore be evaluated 
by these prescribed performance indicators (particularly 
in Management Index, e.g. Executives Capacity and 
Executives Accountability) (OECD, 2009), thus dem-
onstrating that management and leadership is amenable 
to being described in terms of process.

4. CAN LEADERSHIP BE 
DESCRIBED AS A PROCESS?

If leadership can be described in a Process Reference 
Model (PRM) and supported by a Process Assess-
ment Model, then theoretically so too might the other 
organizational behaviors not yet serviced by a PRM. 
For example, ISO/IEC 15504 (2007) gives organiza-
tions the means to develop and assess their integrated 
teaming capability against the measurement framework 
prescribed by ISO/IEC 15504 (2007).

We begin by examining whether there are grounds 
to believe that PRMs are applicable in addressing lead-
ership in a project environment? It will be seen from 
the discussion that PRMs and Model Based Process 
Improvement (MBPI) can arguably be applied to a 
range of software engineering challenges, including 
the challenge of project leadership.

Table 1. Four principles of project governance (Garland, 2009) 

Principle 1 Ensure a single point of accountability for the success of the project

Principle 2 Service delivery ownership determines project ownership

Principle 3: Ensure separation of stakeholder management and project decision making activities

Principle 4 Ensure separation of project governance and organizational governance structures



 

 

9 more pages are available in the full version of this document, which may be

purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/sustainable-project-management-using-

reference-models-of-organizational-behavior/112977

Related Content

A Three-Vector Approach to Blind Spots in Cybersecurity
Mika Westerlund, Dan Craigen, Tony Bailettiand Uruemu Agwae (2018). Encyclopedia of Information

Science and Technology, Fourth Edition (pp. 1684-1693).

www.irma-international.org/chapter/a-three-vector-approach-to-blind-spots-in-cybersecurity/183884

Entrepreneurship as the Vantage Point
Madhu Kishore Raghunath Raghunath Kamakulaand Chandra Sekhar Patro (2018). Encyclopedia of

Information Science and Technology, Fourth Edition (pp. 3009-3019).

www.irma-international.org/chapter/entrepreneurship-as-the-vantage-point/184013

Global Information Management Research: Current Status and Future Directions
Felix B. Tanand R.B. Gallupe (2004). The Handbook of Information Systems Research (pp. 180-205).

www.irma-international.org/chapter/global-information-management-research/30350

Image Identification and Error Correction Method for Test Report Based on Deep Reinforcement

Learning and IoT Platform in Smart Laboratory
Xiaojun Li, PeiDong He, WenQi Shen, KeLi Liu, ShuYu Dengand LI Xiao (2024). International Journal of

Information Technologies and Systems Approach (pp. 1-18).

www.irma-international.org/article/image-identification-and-error-correction-method-for-test-report-based-on-deep-

reinforcement-learning-and-iot-platform-in-smart-laboratory/337797

A Personalized Course Resource Recommendation Method Based on Deep Learning in an

Online Multi-Modal Multimedia Education Cloud Platform
Ruiping Zhang (2023). International Journal of Information Technologies and Systems Approach (pp. 1-14).

www.irma-international.org/article/a-personalized-course-resource-recommendation-method-based-on-deep-learning-in-

an-online-multi-modal-multimedia-education-cloud-platform/319344

http://www.igi-global.com/chapter/sustainable-project-management-using-reference-models-of-organizational-behavior/112977
http://www.igi-global.com/chapter/sustainable-project-management-using-reference-models-of-organizational-behavior/112977
http://www.irma-international.org/chapter/a-three-vector-approach-to-blind-spots-in-cybersecurity/183884
http://www.irma-international.org/chapter/entrepreneurship-as-the-vantage-point/184013
http://www.irma-international.org/chapter/global-information-management-research/30350
http://www.irma-international.org/article/image-identification-and-error-correction-method-for-test-report-based-on-deep-reinforcement-learning-and-iot-platform-in-smart-laboratory/337797
http://www.irma-international.org/article/image-identification-and-error-correction-method-for-test-report-based-on-deep-reinforcement-learning-and-iot-platform-in-smart-laboratory/337797
http://www.irma-international.org/article/a-personalized-course-resource-recommendation-method-based-on-deep-learning-in-an-online-multi-modal-multimedia-education-cloud-platform/319344
http://www.irma-international.org/article/a-personalized-course-resource-recommendation-method-based-on-deep-learning-in-an-online-multi-modal-multimedia-education-cloud-platform/319344

