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ABSTRACT

Knowledge-work is a discretionary behavior, and knowledge-workers should be viewed as investors of 
their intellectual capital. That said, effective knowledge-work is mostly dependent on the performance 
of individual knowledge-workers who drive the success of knowledge-intensive organizations. Therefore, 
the study takes the perspective of personal knowledge management in enforcing the effectiveness of 
knowledge-work activities. This study empirically demonstrates that knowledge-workers’ behaviors are 
dependent on their motivation, ability and opportunity to perform knowledge-work activities. This study 
provides insights and future directions for research on knowledge-work as a discretionary behavior in 
organization and the factors influencing it. Scholars can investigate the effect of empowerment of indi-
viduals on their tendency to knowledge-creation, knowledge-sharing and knowledge-application. Since 
personal-knowledge often raise the issue of knowledge ownership, further attention to ethical issues may 
bring valuable insights for KM in organizations.
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INTRODUCTION

Today’s emerging age of knowledge economy has created a new class of employees, knowledge-workers 
(Packirisamy, Meenakshy, & Jagannathan, 2017), whose intellectual capital and whose tasks are widely 
unstructured and abstract (Shujahat, Sousa, Hussain, Nawaz, Wang, & Umer, 2017). As opposed to 
non-knowledge-work, the most important part of knowledge-work happens in the heads of employees 
even though the final result of their work has a manual character (Mládková, 2015). Most authors agree 
that there is a discernible trend in the workplace toward requiring employees to engage in some form 
of higher-level thinking, or cognitive processes, and to analyze information before undertaking actions 
(Jacobs, 2017). In these conditions, organizations are facing new challenges that will require the skills 
and creativity of knowledge-workers (Alexander, 2014). Research in knowledge management (KM) has 
acknowledged that individuals drive knowledge processes. The spotlight is on knowledge-workers, who 
are the true source of knowledge and are seen as the height of competitive advantage through continu-
ous learning and innovation (Carleton, 2011). Nonetheless, there remains limited attention to the role 
of individuals in the discourse on KM (Rechberg & Syed, 2014; Carleton, 2011).

Extant literature has mostly focused on factors influencing KM effectiveness. The dominant literature 
in this field has viewed KM as an organizational initiative - highlighting the prominence of various or-
ganizational factors that impact KM effectiveness. Within this paradigm, KM is emphasized as a system 
that targets improving organizational effectiveness (Jennex, Smolnik, & Croasdell, 2009). Accordingly, 
KM success is a function of technological, organizational and environmental factors; including strategy, 
leadership/management support, knowledge content, processes, technology and structure (e.g.Yew Wong, 
2005; Jennex & Olfman, 2005; Jennex et al., 2009; 2016; Basu & Sengupta, 2007; Lin, 2014; Sedighi, 
van Splunter, Zand, & Brazier, 2015). The literature lacks a framework for measuring KM effectiveness 
at the individual level, where individuals’ participation will, directly or indirectly, affect organizational 
performance (Muhammed, Doll, & Deng, 2009; Hoq & Akter, 2012; Rechberg & Syed, 2014). Therefore, 
a new paradigm is needed that recognizes knowledge-workers as valued human assets; not as expendable 
cost centers (Serrat, 2017; Carleton, 2011; Turriago-Hoyos, Thoene, & Arjoon, 2016).

Historically KM was mostly concerned with explicit knowledge (knowledge-codification) and or-
ganizational knowledge. That said, the focus was less on the role of individual employees in the KM 
discourse (Muhammed et al., 2009; Hoq & Akter, 2012). Linking the individual-knowledge perspective 
to organizational success suggests a shift from traditional KM to personal KM (PKM) – focusing on 
individual and tacit knowledge (Cheong & Tsui, 2011; Muhammed et al., 2009). From the PKM perspec-
tive, knowledge is primarily created by individuals and then shared among a community of knowing 
(Ambulkar, Blackhurst, & Cantor, 2016; Muhammed et al., 2009). The value added of knowledge-workers 
is their tacit-knowledge and their capability to transmit it to actions (Davis, 2002). They capitalize on 
their personal and embedded-knowledge and depend less on codified and organizational-knowledge 
(El-Farr, 2009). Thus, knowledge-workers are the ones who are engaged in knowledge-work activities, 
and within them resides KM success (Hoq & Akter, 2012). From this perspective, knowledge-workers 
are seen as strategic-knowledge resources (Patalas-Maliszewska, 2013) and having significant value to 
organizations (Vaiman, 2010).

How to manage, improve and measure knowledge-work became central in the literature - arguing 
that effective knowledge-work activities such as knowledge creation, sharing and application are core 
goals for effective KM systems (Timonen & Paloheimo, 2011; Palvalin, Vuolle, Jääskeläinen, Laihonen, 



 

 

26 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/optimizing-knowledge-work-through-personal-

knowledge-management/211609

Related Content

An Evolutionary Mobility Aware Multi-Objective Hybrid Routing Algorithm for Heterogeneous

WSNs
Nandkumar Prabhakar Kulkarni, Neeli Rashmi Prasadand Ramjee Prasad (2017). International Journal of

Rough Sets and Data Analysis (pp. 17-32).

www.irma-international.org/article/an-evolutionary-mobility-aware-multi-objective-hybrid-routing-algorithm-for-

heterogeneous-wsns/182289

Minimising Collateral Damage: Privacy-Preserving Investigative Data Acquisition Platform
Zbigniew Kweckaand William J. Buchanan (2011). International Journal of Information Technologies and

Systems Approach (pp. 12-31).

www.irma-international.org/article/minimising-collateral-damage/55801

Detection of Automobile Insurance Fraud Using Feature Selection and Data Mining Techniques
Sharmila Subudhiand Suvasini Panigrahi (2018). International Journal of Rough Sets and Data Analysis

(pp. 1-20).

www.irma-international.org/article/detection-of-automobile-insurance-fraud-using-feature-selection-and-data-mining-

techniques/206874

Inductive Reasoning, Information Symmetry, and Power Asymmetry in Organizations
Ben Hill Passmore (2015). Encyclopedia of Information Science and Technology, Third Edition (pp. 808-

818).

www.irma-international.org/chapter/inductive-reasoning-information-symmetry-and-power-asymmetry-in-

organizations/112474

Continuous Assurance and the Use of Technology for Business Compliance
Rui Pedro Figueiredo Marques (2018). Encyclopedia of Information Science and Technology, Fourth

Edition (pp. 820-830).

www.irma-international.org/chapter/continuous-assurance-and-the-use-of-technology-for-business-compliance/183795

http://www.igi-global.com/chapter/optimizing-knowledge-work-through-personal-knowledge-management/211609
http://www.igi-global.com/chapter/optimizing-knowledge-work-through-personal-knowledge-management/211609
http://www.irma-international.org/article/an-evolutionary-mobility-aware-multi-objective-hybrid-routing-algorithm-for-heterogeneous-wsns/182289
http://www.irma-international.org/article/an-evolutionary-mobility-aware-multi-objective-hybrid-routing-algorithm-for-heterogeneous-wsns/182289
http://www.irma-international.org/article/minimising-collateral-damage/55801
http://www.irma-international.org/article/detection-of-automobile-insurance-fraud-using-feature-selection-and-data-mining-techniques/206874
http://www.irma-international.org/article/detection-of-automobile-insurance-fraud-using-feature-selection-and-data-mining-techniques/206874
http://www.irma-international.org/chapter/inductive-reasoning-information-symmetry-and-power-asymmetry-in-organizations/112474
http://www.irma-international.org/chapter/inductive-reasoning-information-symmetry-and-power-asymmetry-in-organizations/112474
http://www.irma-international.org/chapter/continuous-assurance-and-the-use-of-technology-for-business-compliance/183795

