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ABSTRACT

This study examined different adjustment challenges experienced by African-born 
faculty members in higher education in the United States. Using the critical race 
theory as a framework and in-depth interviews of a purposive sample of nine 
African-born academics selected from across the U.S., the authors explored the 
factors that militate against the smooth transition of these diaspora faculties in 
higher education in the country and offer insights into a better understanding of 
their needs and experiences. The findings show that African-born academics in U.S. 
higher education face challenges in communication, differences in academic systems, 
and culture, especially in the power distance between students and instructors. The 
authors offer recommendations for aspiring diaspora and African-born faculties 
and the policymakers in U.S. universities and colleges that hire these professionals.
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INTRODUCTION

There is a dearth of literature on the cultural challenges and issues of communication 
that foreign-born or international educators face in academia overseas. The few 
studies that capture these challenges in foreign institutions of higher learning, do 
not take an in-depth approach that focuses on the educators themselves in order to 
capture their social experiences (see Menges, 1999). Foreign-born educators often 
struggle to overcome a number of challenges that range from cultural disparities to 
building interpersonal relationships necessary to fulfil the requirements of research, 
service and teaching in their institutions of learning abroad. This difficulty may be 
greater for educators who take up positions in institutions where they are unfamiliar 
with the academic culture and norms. Thus, their struggles may be twofold: first, in 
being themselves and secondly, fitting into their new academic space.

Institutions of higher education in the United States (U.S.) generally seek to recruit 
and retain talents from overseas. However, the new recruits often do not experience 
smooth transitions in their new workplaces. One glaring area where these diasporic 
educators face transitional problems is in their interpersonal communication within 
the academic workplace. Thus, despite their academic accomplishments, some 
foreign-born academics experience obstacles that may hinder their timely integration, 
growth and overall success in academia.

A few studies indicate that foreign-born faculties in U.S. higher institutions of 
learning face unusual challenges in their workplace. In fact, Alberts (2008) who 
studied the adjustment of foreign-born faculty members, found the challenge of 
understanding the U.S. grading systems and academic standards. Some are Fpaid 
lower salaries than their U.S. colleagues, irrespective of possessing the same 
qualifications and experience (Corley & Sabharwal, 2007). Furthermore, they are 
faced with difficult relationship building experiences with students (Collins, 2008). 
In their personal lives, some of them feel a sense of loneliness being far from their 
families and may struggle with settling into their new environment (Gahungu, 2011). 
In spite of these documented difficulties, foreign faculty members contribute to the 
educational growth of their adopted country. Levin (2008) posits that a good number 
of the Nobel Prize winners are foreign-born U.S. citizens.

Some extraneous issues may pose unforeseen challenges for foreign-born 
faculty members. For instance, when they are meritoriously promoted, some of 
their American-born colleagues with whom they competed for that position, tend 
to feel they do not deserve that promotion. As Wilson (2001) suggests, although the 
hiring and promotion of foreign-born faculty professors are based on merit, their 
ability to fit into their new roles and build relationships may not go as smoothly as 
they might wish.



 

 

21 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/navigating-academia-away-from-

home/236703

Related Content

Polish Policy Toward Ukraine After the Weighty Geopolitical Changes of the

Dignity Revolution
Przemysaw Furgacz (2020). Analyzing Political Tensions Between Ukraine, Russia,

and the EU (pp. 108-129).

www.irma-international.org/chapter/polish-policy-toward-ukraine-after-the-weighty-geopolitical-

changes-of-the-dignity-revolution/250136

The Integration of Bosnia and Herzegovina Into the European Union: Internal

Controversies and External Political Challenges
Sead Turcalo, Elmir Sadikovicand Elvis Fejzic (2022). Challenges and Barriers to the

European Union Expansion to the Balkan Region (pp. 244-259).

www.irma-international.org/chapter/the-integration-of-bosnia-and-herzegovina-into-the-

european-union/295612

Identifying Forward and Backward Linkages From China's Infrastructure

Investment in Africa
Ehizuelen Michael Mitchell Omoruyi (2021). Journal of Comparative Asian

Development (pp. 1-31).

www.irma-international.org/article/identifying-forward-and-backward-linkages-from-chinas-

infrastructure-investment-in-africa/272582

Capital Account Liberalization and Capital Movement in China
Badar Alam Iqbal, Nida Rahmanand Mohd Nayyer Rahman (2021). Journal of

Comparative Asian Development (pp. 63-78).

www.irma-international.org/article/capital-account-liberalization-and-capital-movement-in-

china/272584

Harnessing the Demographic Dividend in Africa Through Lessons From East

Asia's Experience
Ehizuelen Michael Mitchell Omoruyi (2021). Journal of Comparative Asian

Development (pp. 1-38).

www.irma-international.org/article/harnessing-the-demographic-dividend-in-africa-through-

lessons-from-east-asias-experience/279130

http://www.igi-global.com/chapter/navigating-academia-away-from-home/236703
http://www.igi-global.com/chapter/navigating-academia-away-from-home/236703
http://www.igi-global.com/chapter/navigating-academia-away-from-home/236703
http://www.irma-international.org/chapter/polish-policy-toward-ukraine-after-the-weighty-geopolitical-changes-of-the-dignity-revolution/250136
http://www.irma-international.org/chapter/polish-policy-toward-ukraine-after-the-weighty-geopolitical-changes-of-the-dignity-revolution/250136
http://www.irma-international.org/chapter/the-integration-of-bosnia-and-herzegovina-into-the-european-union/295612
http://www.irma-international.org/chapter/the-integration-of-bosnia-and-herzegovina-into-the-european-union/295612
http://www.irma-international.org/article/identifying-forward-and-backward-linkages-from-chinas-infrastructure-investment-in-africa/272582
http://www.irma-international.org/article/identifying-forward-and-backward-linkages-from-chinas-infrastructure-investment-in-africa/272582
http://www.irma-international.org/article/capital-account-liberalization-and-capital-movement-in-china/272584
http://www.irma-international.org/article/capital-account-liberalization-and-capital-movement-in-china/272584
http://www.irma-international.org/article/harnessing-the-demographic-dividend-in-africa-through-lessons-from-east-asias-experience/279130
http://www.irma-international.org/article/harnessing-the-demographic-dividend-in-africa-through-lessons-from-east-asias-experience/279130

