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ABSTRACT

The fast-growing field of technology allows for the development, design, and
implementation of smart solutions to several industries such as smart grid,
manufacturing, automotive, and robotics. Trends in smart solutions are based on
providing a certain degree of intelligence to the process and products through
intelligent artificial and machine learning algorithms. It also involves further use
of devices based on power electronics elements, fast microcontrollers, intelligent
algorithms, and processing of information via local or cloud. Hence, a new
workforce that possesses multidisciplinary skills (i.e., dealing with different fields
of knowledge in order to find solutions to complex problems) is required. Recently,
virtual laboratories have emerged so as to aid in the improvement of forming
engineers. In this chapter, a virtual co-simulation laboratory is proposed to deal
with the lack of engineers with multidisciplinary skills in mind; additionally, a new
Jframework based in co-simulation, co-modeling, and co-design is proposed in order
to maximize the use of the laboratory proposed.
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Virtual Laboratory to Face New Challenges in the Industry
INTRODUCTION

The recent inclusion and adoption of power electronics devices into several areas
of the industries has enabled a fast production with high quality and low cost (van
Wyk & Lee, 2013). The incorporation of these devices increases the functionality,
security, reliability, efficiency, and interoperability of various process. Nowadays,
the industries such as the smart-grid, manufacturing, automotive, and robotics have
implemented and developed smart environments and smart devices in order to
increase their functionalities and benefits (Quinn & Dalal, 2017). Smart-grid industry
includes a high implementation of power electronics devices, and it promotes the
interoperability between all stakeholders in the electrical grid. The modernization
of power grids represents a reduction of global warming and greenhouse emissions.
In order to achieve this renovation, the electrical industries require a workforce
with multiple abilities and knowledge in several fields such as power electronics,
automatic control, communication technologies, information technologies, public
policy, algorithms to mention some (Shahidehpour, 2011; Steinbrink et al., 2017).

In the same direction, industrial advances combine production system planning,
operation, and engineering with communication and information technologies
(Colombo, Karnouskos, Shi, Yin, & Kaynak, 2016). The automatization in different
industrial fields frequently is supported by industrial robots, which integrates the
mechanized technology, electronic technology, material technology, and control
technology in order to increase productivity in the industry (Yasuda, 2017). New
production demands are related to manufacturing equipment, production line, and
data acquisition. According to (Chen et al., 2018), the production objectives require
a workforce with knowledge associated with the configurable controllers, self-
configurable robots, data acquisition, communication protocols, and information
algorithms. Similarly, the automotive industry has been dealing with different
technical issues such as real-time data analysis, software, and hardware complexity,
moreover non-technical issues like consumer preferences, and ethical concerns
(Zhang, Zhang, Zhang, & Edmonds, 2016; Hussain & Zeadally, 2019).

Industrial problems and their solutions are moving towards the smart era which
includes several fields of knowledge and requires a specialized workforce that
posses multidisciplinary skills (Shahidehpour, 2011; Kurth, Schleyer, & Feuser,
2016; Potkonjak et al., 2016). The World Economic Forum presents the 10 skills
which are recommended for the new workforce. Creativity, cognitive negotiation,
coordination with others, and emotional intelligence are abilities which are added
to the traditional abilities such as complex problems, critical thinking, people
management, judgment and decision making, service orientation, and negotiation
(World Economic Forum, 2018). In recent years, remote and virtual laboratories
have been implemented in order to provide a real scenario to learn, practice, and

115



14 more pages are available in the full version of this
document, which may be purchased using the "Add to Cart"
button on the publisher's webpage: www.igi-
global.com/chapter/virtual-laboratory-to-face-new-

challenges-in-the-industry/237244

Related Content

Successes and Failures of SAP Implementation: A Learning Perspective
Tanya Bondaroukand Maarten van Riemsdijk (2009). Cross-Disciplinary Advances in
Human Computer Interaction: User Modeling, Social Computing, and Adaptive
Interfaces (pp. 338-357).
www.irma-international.org/chapter/successes-failures-sap-implementation/7295

Implications of the Findings and Prospects for Further Coordination

(2013). ICTs for Health, Education, and Socioeconomic Policies: Regional Cases
(pp. 278-296).
www.irma-international.org/chapter/implications-findings-prospects-further-coordination/74594

The Long Game: Technological Innovation and the Transformation of
Business Performance

Olga Matthiasand lan Fouweather (2021). International Journal of Technology and
Human Interaction (pp. 60-78).

www.irma-international.org/article/the-long-game/274030

MotherCare App for Expectant Mothers in Interior Parts of Pakistan
Muhammad Abdul Tawab Khalil, Saifullah Jan, Wajid Aliand Adnan Khan (2019).
Mobile Devices and Smart Gadgets in Human Rights (pp. 132-152).
www.irma-international.org/chapter/mothercare-app-for-expectant-mothers-in-interior-parts-of-
pakistan/214097

Legal and Ethical Implications of Employee Location Monitoring
Gundars Kaupinsand Robert Minch (2006). International Journal of Technology and
Human Interaction (pp. 16-35).

www.irma-international.org/article/legal-ethical-implications-employee-location/2885



http://www.igi-global.com/chapter/virtual-laboratory-to-face-new-challenges-in-the-industry/237244
http://www.igi-global.com/chapter/virtual-laboratory-to-face-new-challenges-in-the-industry/237244
http://www.igi-global.com/chapter/virtual-laboratory-to-face-new-challenges-in-the-industry/237244
http://www.irma-international.org/chapter/successes-failures-sap-implementation/7295
http://www.irma-international.org/chapter/implications-findings-prospects-further-coordination/74594
http://www.irma-international.org/article/the-long-game/274030
http://www.irma-international.org/chapter/mothercare-app-for-expectant-mothers-in-interior-parts-of-pakistan/214097
http://www.irma-international.org/chapter/mothercare-app-for-expectant-mothers-in-interior-parts-of-pakistan/214097
http://www.irma-international.org/article/legal-ethical-implications-employee-location/2885

