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INTRODUCTION

Globalization and liberalization of today’s markets economy have posed new challenges to all manu-
facturing organizations to examine and improve their capabilities. Performance measurement systems 
are expressed as the overall set of factor used to quantify both the efficiency and accomplishment of the 
act. Performance evaluation and enhancement is a challenge for small scale manufacturing organiza-
tions in the competitive globalized world. Performance measurement represents the effectiveness and 
progress of activities involved in a manufacturing system. Performance measurement ameliorates the 
flow of information which avails in enhancing market position of the organization and may likewise 
fetch new customer (Li et al., 2006). Performance measurement helps in identifying both frail and solid 
key territory of the system and transmute should be possible in like manner. The overall performance 
of a manufacturing organization can be enhanced by thoroughly examine and monitor the activities of 
all departments such as production, inventory, maintenance, etc. involved in the manufacturing system 
(Gomes et al., 2006). The block diagram of manufacturing system is shown in Figure 1.

Important Performance Measures in Manufacturing System

The output of manufacturing system can be characterized by the final product, reputation and profit etc. 
The activities involved in the manufacturing system should have an influence on output and performance 
of the system. Researchers have explored the various factors influencing the performance measure of 
manufacturing system. The performance measures of manufacturing system are linked to the overall 
performance of the system. The flow chart of present work is shown in Figure 2. In the present work, 
only four performance measures are selected by brainstorming and expert’s opinion while keeping in 
view the setup of small scale agricultural equipment manufacturing organizations.

Delivery Performance

Delivery performance is characterized as a height up to which customer demands are fulfilled by the 
organization within the expected time period. The continuous change in the operational environment, 
inventory level of raw material must be taken into account and the functional areas such as marketing and 
operation are having a significant effect on time delivery performance (Nakandala et al., 2013; Marques 
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Figure 1. 

Figure 2. 



 

 

12 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/the-relationship-between-performance-

measures-and-overall-performance-in-the-manufacturing-

environment/263549

Related Content

Trust Management and Delegation for the Administration of Web Services
Michele Tomaiuolo (2016). Leadership and Personnel Management: Concepts, Methodologies, Tools, and

Applications  (pp. 570-589).

www.irma-international.org/chapter/trust-management-and-delegation-for-the-administration-of-web-services/146409

The Culture of Peace and Leadership for Peace
Erich Paul Schellhammer (2022). Evolution of Peace Leadership and Practical Implications (pp. 1-18).

www.irma-international.org/chapter/the-culture-of-peace-and-leadership-for-peace/303459

Setting the Context for Transformation towards Authentic Leadership and Co-Creation
Lotte Darsø (2014). Perspectives on Theory U: Insights from the Field  (pp. 97-113).

www.irma-international.org/chapter/setting-the-context-for-transformation-towards-authentic-leadership-and-co-

creation/94886

IDRA and ARISE Expand Servant Leadership to Advocacy and Action in South Texas
Aurelio M. Montemayor, Nancy Feyl Chavkinand Lourdes Flores (2023). Cases on Servant Leadership and

Equity (pp. 244-263).

www.irma-international.org/chapter/idra-and-arise-expand-servant-leadership-to-advocacy-and-action-in-south-

texas/315187

The Challenges and Responsibilities of White Women in Leadership: Strategies for Interrogating

Whiteness in Higher Education
Tenisha Tevis (2021). Research Anthology on Challenges for Women in Leadership Roles (pp. 462-480).

www.irma-international.org/chapter/the-challenges-and-responsibilities-of-white-women-in-leadership/278666

http://www.igi-global.com/chapter/the-relationship-between-performance-measures-and-overall-performance-in-the-manufacturing-environment/263549
http://www.igi-global.com/chapter/the-relationship-between-performance-measures-and-overall-performance-in-the-manufacturing-environment/263549
http://www.igi-global.com/chapter/the-relationship-between-performance-measures-and-overall-performance-in-the-manufacturing-environment/263549
http://www.irma-international.org/chapter/trust-management-and-delegation-for-the-administration-of-web-services/146409
http://www.irma-international.org/chapter/the-culture-of-peace-and-leadership-for-peace/303459
http://www.irma-international.org/chapter/setting-the-context-for-transformation-towards-authentic-leadership-and-co-creation/94886
http://www.irma-international.org/chapter/setting-the-context-for-transformation-towards-authentic-leadership-and-co-creation/94886
http://www.irma-international.org/chapter/idra-and-arise-expand-servant-leadership-to-advocacy-and-action-in-south-texas/315187
http://www.irma-international.org/chapter/idra-and-arise-expand-servant-leadership-to-advocacy-and-action-in-south-texas/315187
http://www.irma-international.org/chapter/the-challenges-and-responsibilities-of-white-women-in-leadership/278666

