
286

Copyright © 2022, IGI Global. Copying or distributing in print or electronic forms without written permission of IGI Global is prohibited.

Chapter  16

DOI: 10.4018/978-1-7998-8085-1.ch016

ABSTRACT

Quality assurance and accreditation are the most pronounced words in the education sector. Quality 
culture involves all stakeholders in the process. Students who are the major stakeholders play a vital role 
in the QA process of an institution. The role of students in QA process in Oman context has been covered 
by conducting interviews from both students and staff members. The current study has been conducted 
on all the 13 branches of University of Technology and Applied Sciences. An online interview schedule 
was arranged with five students and two staff members from each branch. The list of students and staff 
was collected from the quality assurance department of UTAS branches. The results of the study showed 
that students are actively participating in various programs. The main hindrances to student involvement 
are low awareness about QA processes, time constraints, and low student representation towards QA 
processes. The implication of this research is important for HEIs, OAAA, academic researchers, and 
higher education stakeholders.
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INTRODUCTION

“Quality education system emphasizes the importance of focusing on the five important elements in-
cluding: quality leaners, quality learning environment, quality content, quality processes and quality 
outcomes.” (Nafukho and Muyia, 2021)

Quality in education focuses on outcomes by having an impact on strategies adopted to ensure that 
the stakeholders achieve their fullest potential. The quality of output given holds pride and reputation for 
any institution. A quality system cannot be created and kept rigid wherein the stakeholders get adjusted 
to the system. Instead, modification in the system is to be made according to the changes in the mindset 
of the stakeholders, technical and environmental changes to bring out excellent results. The experience 
gained by the students will support them in reaching their ambition. The role of the institution’s admin-
istration and the quality assurance department in designing the quality assurance process must ensure 
clearly defined outcomes, timeline and steps to achieve it. Once the outcomes are decided, the role of 
quality assurance department will be to provide adequate training to all the stakeholders involved in the 
process. The training should be planned in such a way that complex institutional targets are broken down 
into step by step process with a completion deadline. The training session must be clearly understand-
able so that the targets are achieved without any delay. Principles that link the goals of the institution to 
quality assurance can be prepared to assure the implementation of the planned processes. Achievement 
of the set goals are possible with a positive and forward-looking leadership, identifying and fulfilling 
the needs of the leaners, encouraging and empowering the staff, identifying and finalising the process 
of achieving the set targets, adopting continuous improvement strategies from lessons learnt from the 
past, improvement plans adopted based on evidences and effective involvement of all stakeholders in 
the quality assurance processes. These principles not inclusive of, provides a framework for ensuring 
continuous improvement in the quality assurance processes that aims to get the end result i.e. institution 
with potential for excellence.

The role of quality assurance department to support the quest for excellence of an institution can be 
linked to principles mentioned earlier. The institution’s administration and quality assurance department 
must work in line to achieve the targets. Working effectively on what works out well for the stakeholders, 
involving and providing an effective role to every stakeholder encourages them to take part in quality 
assurance processes, clearly defining the vision, mission and goals of the institution to the stakeholders, 
adequate training on various quality assurance processes that support to achieve the targets, collabora-
tive learning process and encouraging outstanding practices, data and information processing for future 
planning and ensuring that a continuous learning is happening for continual improvement. All of these 
are continuous processes that ensures quality assurance in an institution.

THE ROLE OF STUDENTS IN QUALITY ASSURANCE PROCESS

Role of Leaders

This section of the chapter highlights the role of Head of the institutions along with department admin-
istrators and QA department to inculcate quality culture in the institution. Achieving quality objectives 
of an institution is easily possible when the head of the institution clearly understands the target and 
brings unity in the work by given right directions aiming to reach the goal. Clear definitions of vision, 



 

 

18 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/student-participation-in-quality-assurance-

processes-of-heis-the-omani-context/288854

Related Content

International Quality Standards Application to Administrative Processes of Higher Education
Omer F. Ozbek (2020). Quality Management Implementation in Higher Education: Practices, Models, and

Case Studies  (pp. 1-23).

www.irma-international.org/chapter/international-quality-standards-application-to-administrative-processes-of-higher-

education/236026

The Assertiveness Facet in Leadership and Education
 (2015). Promoting Trait Emotional Intelligence in Leadership and Education (pp. 206-222).

www.irma-international.org/chapter/the-assertiveness-facet-in-leadership-and-education/127236

Using Technology to Examine Cultural Learning of African-Americans: Verbal and Nonverbal

Messages of Deception
Michael L. Whitley (2016). Leadership and Personnel Management: Concepts, Methodologies, Tools, and

Applications  (pp. 948-971).

www.irma-international.org/chapter/using-technology-to-examine-cultural-learning-of-african-americans/146426

Leadership in the New Normal: Navigating Conflict, Empowering Emotional Intelligence Through

Cultivating Transformational Leaders
Suzzette Ann-Marie Harriott (2023). Transformational Leadership Styles, Management Strategies, and

Communication for Global Leaders (pp. 184-204).

www.irma-international.org/chapter/leadership-in-the-new-normal/329997

Corporate Social Responsibility and the Possibility of Private Transnational Governance in

Competition Law
Thanh C. Phan (2021). Corporate Leadership and Its Role in Shaping Organizational Culture and

Performance (pp. 251-278).

www.irma-international.org/chapter/corporate-social-responsibility-and-the-possibility-of-private-transnational-

governance-in-competition-law/260847

http://www.igi-global.com/chapter/student-participation-in-quality-assurance-processes-of-heis-the-omani-context/288854
http://www.igi-global.com/chapter/student-participation-in-quality-assurance-processes-of-heis-the-omani-context/288854
http://www.irma-international.org/chapter/international-quality-standards-application-to-administrative-processes-of-higher-education/236026
http://www.irma-international.org/chapter/international-quality-standards-application-to-administrative-processes-of-higher-education/236026
http://www.irma-international.org/chapter/the-assertiveness-facet-in-leadership-and-education/127236
http://www.irma-international.org/chapter/using-technology-to-examine-cultural-learning-of-african-americans/146426
http://www.irma-international.org/chapter/leadership-in-the-new-normal/329997
http://www.irma-international.org/chapter/corporate-social-responsibility-and-the-possibility-of-private-transnational-governance-in-competition-law/260847
http://www.irma-international.org/chapter/corporate-social-responsibility-and-the-possibility-of-private-transnational-governance-in-competition-law/260847

