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ABSTRACT
This chapter presents the results of a systematic review to analyze the current research since 2019 for
voice dispossession as attributional accommodation among women in higher education leadership. The
authors sought to quantify and categorize these attributes to better identify the verbal and nonverbal accommodations made by women in higher education leadership to extend prior critical review of gender
parity and equity for these leaders. Study findings may inform higher educational leadership to better
understand voice dispossession among female leaders and the resulting attributional accommodations
made to improve gender equity and parity for leadership roles in higher education.
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Voice Dispossession and Attributional Accommodation for Career Persistence

INTRODUCTION
In previous work, the authors have noted the lack of gender parity in higher education leadership within
the United States and internationally using an intersectional theoretical framework to view voice dispossession (Stewart et al., 2020). In this chapter, the authors present the results of a systematic review
of the literature on women in higher education leadership from 2019-2021. The existence of voice dispossession within the recent scholarship was systematically sourced and examined to determine these
findings. Specific attention was given to the categorization of the attributional accommodations made
by women in higher education leadership roles. Attributional accommodation was previously defined
by the authors as the “filtered or silenced voice, constraint of image, vocality, and behavior, or adoption
of invisibility as a means of survivability within specific power domains or organizational dynamics”
(Stewart et al., 2020, p. 114). In this systematic review, the authors sought to quantify and categorize
these attributes to better identify the accommodations made by women in higher education leadership.
Since the National Institutes of Health and the U.S. Department of Health and Human Services deemed
systematic review as scientific research (Impellizzeri & Bizzini, 2012), various forms of systematic review as research methods have advanced rapidly over the past decade in other disciplines (i.e. medicine,
software engineering, business, economics, environmental studies). This review adopts these systematic
procedures for guiding analytic question, sourcing, data extraction, coding/ categorization, and data
representation. This systematic process, specific to systematic reviews in education (Zawacki-Richter et
al., 2020), has been used for this presentation of findings related to five aspects of voice dispossession
and attributional accommodation identified in previous study. These include (a) vocality, (b) tone, (c)
silence, (d) filtering, and (e) nonverbal cues.
The chapter objective is to examine the extent to which voice dispossession as attributional accommodation among women leaders in higher education is researched with the purpose to better identify the
accommodations made by women in higher education leadership. The research has shown that women
accommodate aspects of voice, both verbal and nonverbal, within higher educational settings to survive
and persist in leadership roles. Additionally, the authors sought to extend prior critical review of gender
parity and equity for these leaders. It is important to recognize the times that women must shift from
their authentic selves to meet the parameters often assigned to qualify as leaders or individuals for higher
education leadership potential.

BACKGROUND
Cavanaugh (2020) noted that despite the incremental gains women have made over the past 50 years
toward higher education leadership, women remain underrepresented in leadership roles even though
women earn more higher degrees than men. Within the absence of mentoring, role models, and peer
groups, women who attain leadership roles are often left to themselves to navigate an uneven culture where
conscious and unconscious biases exist (Cavanaugh, 2020). Women leaders are too often left ill-equipped
to successfully deal with the institution’s leadership community where many members “demonstrat[e]
behaviors based on various stereotypes and misconceptions, displaying sexism, implementing pay inequity, and subtly discriminating” (Cavanaugh, 2020, p. 6). Similarly, Reis and Grady (2019) noted women
college presidents too often face gendered perspectives of followers and these “stereotypical perceptions

40

14 more pages are available in the full version of this document, which may
be purchased using the "Add to Cart" button on the publisher's webpage:
www.igi-global.com/chapter/voice-dispossession-and-attributionalaccommodation-for-career-persistence/289692

Related Content
Interplay Consequences of COVID-19 on Global Environmental Sustainability
Mir Sayed Shah Danish, Tomonobu Shah Senjyu, Najib Rahman Sabory and Alexey Mikhaylov (2022).
Eco-Friendly and Agile Energy Strategies and Policy Development (pp. 50-69).
www.irma-international.org/chapter/interplay-consequences-of-covid-19-on-global-environmental-sustainability/311873

Business Organizational Structure in the Context of Economic Transformation: The Case of the
Czech Republic
Pavlína Kibíková, Michaela Tichá and Blanka Poczatková (2018). Economic Reforms for Global
Competitiveness (pp. 99-118).
www.irma-international.org/chapter/business-organizational-structure-in-the-context-of-economic-transformation/189600

Legal Framework, Funding, and Procurement Polices to Accelerate the Growth of the Social
Enterprise Ecosystem
(2018). Influence of Public Policy on Small Social Enterprises: Emerging Research and Opportunities (pp.
52-83).
www.irma-international.org/chapter/legal-framework-funding-and-procurement-polices-to-accelerate-the-growth-of-thesocial-enterprise-ecosystem/187611

Assessing Urban Ecosystem Services: Different Methodological Approaches Applied in Brazil,
Germany, and Portugal
Marise Barreiros Horta, Maria Inês Cabral, Iva Pires, Laura Salles Bachi, Ana Luz, Geraldo Wilson
Fernandes, Maria Auxiliadora Drumond and Sónia Carvalho-Ribeiro (2020). Developing Eco-Cities
Through Policy, Planning, and Innovation: Can It Really Work? (pp. 312-359).
www.irma-international.org/chapter/assessing-urban-ecosystem-services/236501

The Sense-Making Process in Adjustment to Breast Cancer Experience in Younger Women: A
Clinical Healthcare Perspective
Maria Luisa Martino, Daniela Lemmo, Raffaele De Luca Picione, Auriemma Ersilia and Maria Francesca
Freda (2022). Handbook of Research on Healthcare Standards, Policies, and Reform (pp. 128-158).
www.irma-international.org/chapter/the-sense-making-process-in-adjustment-to-breast-cancer-experience-in-youngerwomen/302488

