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ABSTRACT
Five star corporate hotels in European Cities have employed information
Communication Technology (ICT) and electronic Relationship
Management (e-CRM) as the primary tools for a strategy that focuses on
customer retention and competitive service quality.  This study examines
and evaluates the implemented ICT and their effect on traditional CRM
practises, from an employee point of view.  The research endeavours to
investigate whether employees believe that e-CRM systems are in use
within their organisation, whether they believe that the technology has
altered the way quality service is delivered and if customer retention and
loyalty has been positively affected.

The research focuses on London based Five star corporate
hotels, as the city’s status of “European Capital” should produce indicative
results for other, developed European cities.  Both qualitative (in-depth
interviews with managers) and quantitative (Questionnaire survey) methods
are employed as the research aims to uncover perceptions of both
managers and line employees.  The sample size comprised of twelve
interviews with Front Office managers and sixty questionnaires completed
by employees in the front office or reservations departments.  The findings
suggest that the delivery of personalised customer service, has been
identified by all respondents as a primary goal for a hotel and although
managers acknowledge the value of ICT and e-CRM in achieving such a
goal, non-management staff appear to perceive such value less clearly.

INTRODUCTION
For many years hospitality firms’ goal was to continuously find

new customers (Shoemaker and Lewis, 1999).  Remembering customer’s
names and basic habits was enough for a hotel manager to maintain their
customer base.  Stone et al. (1996) claims that “Customer Relationship
Management” (CRM) is deep rooted in relationship marketing.  It is a
combination of business processes and technology that aims to compre-
hend a company’s clientele, fulfil their needs and retain their loyalty.  As
companies reorganise themselves and switch from product-based to cus-
tomer-based structures the need for effective customer relationship
management for the delivery of improved customer service has become
more evident (Chaston, 2001).  Excellent customer service helps hotels
differentiate their product from competition and retain satisfied, loyal
guests who contribute in building a good hotel reputation (Kotler, 1991).
Underpinned by customer oriented technology and the progress of sup-
porting software systems, CRM has become a primary factor in success-
ful business strategies (Ryals and Knox, 2001).  As the issue of customer

loyalty and its importance to the hotel sector has received much atten-
tion from researchers (Linton, 1994) this paper investigates the per-
ceptions of employees on e-CRM systems and whether these affect
customer retention and loyalty positively.

LITERATURE REVIEW
Hospitality is mainly a service product with its own distinct char-

acteristics which distinguish it from physical goods (McGrath, 1999).
The delivery of consistent high-quality service in luxury international
hotels is now integral part of any corporate strategy.  In most cases
positive experience of the service leads to customer loyalty (Gamble et
al. 1999)  The balance between the level of customer service provided
by hotel staff and what service guests expect, is where hotel companies
base their successful operations nowadays (Cooper et al. 1998)  Supple-
mentary to service differentiation, another proficient means of ensur-
ing future viability and gaining competitive advantage for both manu-
facturing and service industries is the use of appropriate information
and communication technologies.  Hoteliers are becoming increasingly
aware of the benefits such technology may bring.  According to Gianforte
(2001) customer service quality is one of the primary factors that may
be enhanced with the use of technology.  An example of that is suggested
by Honeycomb (2001) who reveals that the Internet has given interna-
tional hotel chains the opportunity to provide customer service online
as part of their customer relationship management procedures.  Internet
based service has enabled businesses to improve service levels, retain
customers increase loyalty and save money (Thompson, 2001).

Information technology (IT) has become one of the crucial ele-
ments of the tourism and hospitality industries due to the great supply
growth witnessed during the last decades of the twentieth century (Proll
and Retschitzegger, 2000).  In IT two sides may be identified, this of an
“automator” and the one of an “informator”.  Both are widely used in
the hospitality industry, because of the need to refine customer service,
improve operations, increase revenues and minimise costs (Siguaw et
al., 2000).  How technology is perceived within the hospitality industry
is one of the fundamental determinants of its use and success.  Peacock
(1995) suggests that a guest database may have both an automated side,
for example sending out advertising material, and an informative side,
for example analysing facts and figures.  In doing so a firm’s marketing
approaches and hotel services can be redesigned according to guest wants
and needs.
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Suggestions for ICT implementation in hotels relies chiefly on
technology and that has the implication of relationships forged without
the face to face interaction.  However MCGrath (1999) argues that the
human element will continue to be the primary key in such a people
intensive environment where products and services are inseparable in
nature.

According to KPMG’s (2001) survey, CRM is a technology-en-
abled business strategy, which involves managing customers throughout
their interactions with an organisation, gaining and retaining profitable
customers through the effective use of individual account data.  Read
(2001) claims that as part of an overall business strategy, CRM is noth-
ing new, in fact it existed long before ICT evolved.  CRM gained its
importance with the knowledge that repeat customers are important
because it is more profitable and more cost-effective to keep a loyal
customer than attracting a new one (Alford, 2000).  The central objec-
tive of CRM is to maximise the lifetime value of a customer to the
organisation (Dube and Renaghan, 2000)

The combination of ICT, CRM and the Internet have allowed the
enhancement of conventional strategies of customer service, sales and
marketing, commerce, as well as staff competency, profitability and
market share.  If employed wisely according the organisations goals and
structure, computer technology and communication networks can be
used to access a plethora of information and co-ordinate activities glo-
bally (Laudon and Laudon, 2000)  The internet has fuelled the develop-
ment of thousands of new electronic commerce ventures, capitalising
on the digital New Economy (Palmer and McCole, 1999).  This elec-
tronic commerce revolution has affected most of the traditional busi-
nesses (Amor, 2000)  The hospitality industry has followed the trend
and companies have adopted new digital strategies or revised their exist-
ing ones to respond to modern age business transactions.  Enabled by
this notion of electronic commerce what was known until recently as
CRM has turned into e-CRM.  Morphy (2002a) emphasises the need to
strategically use the data collected.  The value a hotel can get out of  e-
CRM systems is not automatically guaranteed by the size of loyal clien-
tele and its spending levels.  Training of operating staff is vital for the
co-ordination and implementation of quality input (KPMG, 2002 and
Morphy, 2002b)  If staff fail to recognise the importance of such tech-
nology organisations might fail to attain the full benefits of such a
strategy.  As Paul Rabideau, Director of Marketing Sciences, Novartis
Corp in McKean (1999) argues, spending millions of dollars and thou-
sands of hours in developing database-marketing machinery, tools and
automated techniques, has not done the trick.  The health industry finds
itself technology tired, number numb and not one step closer to the
customer.  Could the same be said for the hospitality industry or have we
learned from other industries mistakes.

METHODOLOGY
This paper explores whether hotel staff believe Information Com-

munication Technology (ICT) and its impact on Customer relationship
Management (CRM) facilitates customer service and enhances customer
loyalty.  The research focused on London based five star, corporate
hotels that belonged to large world-wide hotel chains.  Chain hotels were
selected because it is believed that they are more likely to invest on
Internet applications and CRM software (Siguaw et al., 2000).  The need
for the adaptation of existing CRM strategies to the Internet era, in
order to retain demanding corporate clientele in today’s competitive
markets is imperative (Beckett-Camaratya et al., 1998).  Therefore,
exploring how hotel managers perceive and implement ICT and CRM in
order to improve customer service and enhance customer loyalty was
one of the aims of the research.  The second aim was the emphasis and
significance of strategic e-CRM implementation and by examining non
managerial staff perceptions and experiences should provide evidence
of such a strategy manifesting at operational level.

Exploratory research was employed as Riley et al (2000) argue
that such research is concerned with revealing “how” and “why” rather
than answering to “when” and “what” “who” and “where”.  Both quali-
tative and quantitative approaches were employed for the collection of
primary data. Qualitative research not only allows thoroughly analysing

a subject but also adding new dimensions to it (Patton, 1990).  Further-
more it serves well in understanding how things work (Bryman, 1992).
On the other hand quantitative research relies on numerical facts to
formulate conclusions allowing little flexibility and imaginative input
(Brannen, 1994).  The findings in this paper originate from twelve
interviews with Front Office managers and sixty questionnaires com-
pleted by employees in the front office or reservations departments of
five star corporate, chain hotels based in London, UK.  The interview
questions were classified according to their subject and thematic analysis
(Ely et al., 1997) was conducted on the content of the related responses.
This involved both logical and intuitive thinking (Ritchie and Spencer
1995).  For the quantitative data analysis the software SPSS was used and
in accordance with Malhotra (1999) independent t-tests were used to
compare the means between two different groups in relation to the
dependent variables.  One way ANOVA tests were utilised to evaluate the
means between more than two different groups in relation to the depen-
dent variables (Sekaran, 2000). Pearson product-moment correlation
test are performed to identify the significance between variables (Cohem,
1992).

KEY QUALITATIVE FINDINGS
• From the interviews with the Front Office Managers it appeared that

the majority of the respondents had long standing careers in hospital-
ity exceeding eight years in management, with the exception of one.
Most of them where with that specific chain for about four years on
average however they were on that specific post relatively recently
(one year or less).  The communal opinion regarding CRM was that
providing service and maintaining solid guest relations were crucial
elements in the hospitality.

• Guest satisfaction deriving from excellent customer service, was high-
lighted as the main reason for repeat, loyal guests who supported the
organisation with positive word of mouth.  One of the respondents
mentioned that satisfied guests where not only loyal to the property
but to the brand as well staying in other properties of the same brand
when travelling abroad.

• Data collection happens during the reservation process and the data is
automatically accessible to front office and guest relations regardless
of whether the booking was made online, in-house or via a Tour
Operator.  Furthermore check in was mentioned as a good point to
collect more customer data.  Personal preferences are recorded when
a guest comments or complaints whilst repeat customers did not have
to fill out registration forms as the customer’s profile is electronically
stored.

• Regarding customer data usage, managers indicated three functions
(service delivery, loyalty schemes and marketing).  The daily arrivals
list contains all essential information so that necessary arrangements
are made for each one individually. Loyalty program points also ap-
pear on such lists.  Statistical facts and figures such as average cus-
tomer expenditure or length of stay are also gathered and compared at
the end of the year to monitor that properties progress.  Customer
data is used to upgrade service consistently with guests demands.  Sales
and Marketing also used the data to identify guests that might be
interested on special deals or promotional materials.  A loyal customer
loyalty was generally described as a customer that frequently stays in
a hotel or brand.  Another characteristic mentioned was the high
expenditure such customers demonstrate.  The frequency that defined
a regular guest varied from a four visit to a ten visit in a brand or
property.  One respondant suggested that a loyal customer is much
more than that.  He or she is a customer whose willing to engage in
two-way communications with the company and create friendly dia-
logues with the staff, so that their opinions would turn into construc-
tive feedback.

• Another matter arising was that of Brand to Brand loyalty where one
business corporation chose a hotel chain as the one chain they would
put their employees in.  Although at first it would seem that such
customers cannot be loyal as it is their corporation that dictates where
to stay, often because of their comments a hotel chain could loose an
account or gain another.  The respondents unanimously agreed that
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superior customer management leads to customer loyalty and that
CRM is the key to successful guest relations.

• The respondents claimed that the Internet has facilitated the way
business is conducted and that ICT plays a very important role sup-
porting the CRM processes.  Managers also expressed the fact that
CRS is not always integrated with the Hotel’s in house Property Man-
agement System (PMS).  Some chains suffer with old legacy systems
and that systems could be more user friendly.

KEY QUANTITATIVE FINDINGS.
• The questionnaire findings (n=60) suggest that a 93,3% of respon-

dents believe their hotel utilises new technology for their CRM al-
though a 64% believe that the technology could be more user friendly.

• There is no significant difference between the various age groups
although the youngest age group had the most positive attitude to-
wards ICT.

• At 95% confidence the Anova test revealed a mean of 3.2575 for the
age of 19-29 (n=41) compared to a 3.1 for employees older than 30
(n=19).

• T tests revealed that there is no difference amongst employees from
Front Office (n=37) and reservations (n=23) in terms of customer
service perceptions.

• Pearson product-moment correlation test revealed a significant level
of 0.08<0.05 indicating a significant relationship between e-CRM and
ICT.  There is a positive relationship between the two variables..  The
r size (r=0.305) demonstrates the relationships moderate strength
(Cohen, 1992).

• The same can be noted for e-CRM and customer service where the
significance level is 0.07<0.05.  The r size (r=0.345) demonstrates a
moderate strength in the relationship whilst it reveals a positive rela-
tionship between the two.

• However the correlation between e-CRM and customer loyalty dem-
onstrates a significant level of 0.056>0.05 indicating no significant
relationship at an r=0.248 one can assume a weak relationship (Cohen,
1992).

CONCLUSIONS
The research findings revealed that both hotel managers and em-

ployees consider ICT vital for the improvement of the hotel’s proce-
dures.  Managers perceived CRM and e-CRM as a strategic business tool
that enables communication with customers allowing hoteliers to under-
stand customer needs even better.  Theories such as that of Gamble et al
(1999) and Zingale (2000) suggest that there is a relationship between
e-CRM and loyalty.  The fact that this study reveals operational staff do
not perceive a relationship between e-CRM and customer loyalty might
suggest that they do not fully comprehend what CRM encompasses and
the fact that there is a gap in employee information and training.  The
relationship between customer service and e-CRM seems to be under-
stood both by management and operational staff. Operational staff fail
to make the link between good customer service and loyalty and that
may suggest that operational staff do not have the information avail-
able that demonstrates customer loyalty to the brand rather than to the
property.  If employees fail to realise the importance of such technol-
ogy to customer loyalty the full potential of the technology will not be
utilised. Hotels are taking advantage of new technologies and employees
feel competent. However awareness training is needed so that employ-
ees can fully understand the potential of the technology and the phi-
losophy and strategies that underpins it.

REFERENCES
Alford, P., 2000, E-Business in the Travel Industry, Travel and

Tourism Intelligence, London.
Amor, D., 2000, E-Business (R)Evolution, Prentice Hall PTR,

New Jersey
Beckett-Camarata, E.J., Camarata, M. and Barker, R., 1998, “Inte-

grating internal and external customer relationships through relation-
ship management: A strategic response to a changing global environ-
ment”, Journal of Business Research, 41, pp. 71-81

Brannen, J., 1994, Mixing Methods: Qualitative and Quanti-
tative Research, Avebury, Aldershot.

Bryman, A., 1992, Research Methods and Organisation Stud-
ies, Routledge, London.

Chaston, I., 2001, E-Marketing strategy, McGraw-Hill, Berk-
shire.

Cohen, J., 1992, Statistical Power Analysis for the Behavioural
Sciences (2nd ed.) Elbaum, New Jersey.

Cooper, C., Gilbert, D., Fletcher, J., Wanhill, S. and Shepherd, R.,
1998, Tourism Principles and Practice (2nd ed.), Addison Wesley
Longman Publishing, New York.

Dube, L. and Renaghan L.M., 2000, “Creating visible customer
value”, Cornell Hotel and Restaurant Administration Quarterly,
February, pp. 62-72

Ely, M., Anzul, M., Friedman, T., Garner, D. and McCormack-
Steinmetz, A., 1997, Doing Qualitative Research: Circles within
Circles, The Falmer Press, London.

Gamble, P.R., Stone, M., and Woodcock, N., 1999, Up Close and
Personal? Kogan Page, London.

Gianforte, G., 2002 “The insider’s guide to the next-generation
customer service on the web.” Retrieved March 13th 2002 http://
www.rightnow.com

Honeycomb, J., 2001 “The insider’s guide to the key elements of a
complete Internet customer service solution”. Retrieved June 10th 2002
http://www.rightnow.com

Kotler, P., 1991, Marketing Management: Analysis, Plan-
ning, Implementation and Control, Prentice Hall, New Jersey.

KPMG, 2001 CRM and the Global Travel Industry. Survey. Re-
trieved March 15th 2002 http://www.kpmg.co.uk/kpmg/uk/direct/INDUS-
TRY/ICE/TLT/crm_GTI.cfm

KPMG, 2002, “The Performance of Management Agreements and
Franchise Contracts in the European Hotel Market”. Survey. Retrieved
March 22nd 2002 http://www.kpmg.co.uk/kpmg/uk/direct/INDUSTRY/
ICE/TLT/crm_GTI.cfm

Laudon, K.C. and Laudon, J.P., 2000, Management Informa-
tion Systems (6th ed.), Prentice Hall International, New Jersey

Linton, I., 1994, Creating a Customer Focused Company,
Pitman Publishing, London.

Malhotra, N. K., 1999, Marketing Research (3rd ed.) Prentice
Hall International, London.

McGrath, G., 1999, “Managing the service encounter: consistent
high-quality delivery through internal marketing” Chapter 6 in: Vellas,
F. and Becherel, L., 1999 (eds.)  The International Marketing of
Travel and Tourism, McMillan Press, London.

McKean, J., 1999, Information Masters. Secrets of the Cus-
tomer Race, John Wiley and Sons, New York.

Morphy, E., 2002a, “IT advances that push CRM to the cutting
edge” Retrieved June 27th 2002 http://www.crmdaily.com/perl/story/
18413.html

Morphy, E., 2002b, “CRM training: Budget breaker or project
saver?” Retrieved June 27th 2002 http://www.crmdaily.com/perl/story/
18406.html

Palmer, A. and McCole, P., 1999, “The virtual re-intermediation
of travel services: A conceptual framework and empirical investiga-
tion”, Journal of Vacation Marketing, Vol. 6, No. 1, pp. 33-47.

Patton, M., 1990, Qualitative Evaluation and Research Meth-
ods (2nd ed.), Sage Publications, U.S.A.

Proll, B. and Retschitzegger, W., 2000, “Discovering next genera-
tion tourism information systems: A tour on TIScover”, Journal of
Travel Research, Vol. 39, Nov., pp.182-191

Read, B., 2001, “Making CRM work in uncertain times”. Report.
Retrieved June 12th 2002 http://callcentermagazine.com/article/
CCM20011026S004

Riley, M., Clark, M., Wood, R., Wilkie, E. and Szivas, E., 2000,
Researching and Writing Dissertations in Business and Man-
agement. Thomson Learning, London.

Ritchie, J., and Spencer, L., 1995 “Qualitative data analysis for
applied policy research”. In Bryman, A. and Burgess, R.G., (eds.)
Analysing Qualitative Data, pp 173-194, Routledge, London



Information Technology and Organizations  507

Copyright © 2003, Idea Group Inc. Copying or distributing in print or electronic forms without written permission of Idea Group Inc. is prohibited.

Ryals, L. and Knox, S., 2001, “Cross-functional issues in the imple-
mentation of relationship marketing through customer relationship
marketing”, European Management Journal, Vol. 19 (5), pp. 534-
542

Sekaran, U., 2000, Research Methods for Business (3rd ed.)
John Wiley and Sons, New York.

Shoemaker, S. and Lewis, R., 1999 Customer loyalty: The future of
hospitality marketing, Hospitality Management Vol. 18, pp 345-
370.

Siguaw, J.A., Enz, C.A. and Namasivayam, K., 2000, “Adoption of

information technology in U.S. hotels: Strategically driven objectives”,
Journal of Travel Research, Vol. 39, Nov., pp. 192-201

Stone, M., Woodcock, N. and Wilson, M., 1996,  Managing the
change from marketing planning to customer relationship manage-
ment, Long Range Planing, Vol. 29, No. 5, pp.675-683

Thompson, B., 2001, “CRM industry – Top 10 predictions for
2001”. Retrieved June 17th 2002 http://www.crmguru.com/content/front-
line/2001a/0601html

Zingale, T., 2000, “The death of customer satisfaction”. White
paper. Retrieved 29th July 2002 http://www.zingale.CRMproject.com



 

 

0 more pages are available in the full version of this document, which may be

purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/proceeding-paper/customer-management-new-

technology/32059

Related Content

An Overview of Advancements in Lie Detection Technology in Speech
Yan Zhouand Feng Bu (2023). International Journal of Information Technologies and Systems Approach

(pp. 1-24).

www.irma-international.org/article/an-overview-of-advancements-in-lie-detection-technology-in-speech/316935

Social Computing
Nolan Hemmatazad (2018). Encyclopedia of Information Science and Technology, Fourth Edition (pp.

7796-7804).

www.irma-international.org/chapter/social-computing/184475

The Trends and Challenges of 3D Printing
Edna Ho Chu Fangand Sameer Kumar (2018). Encyclopedia of Information Science and Technology,

Fourth Edition (pp. 4382-4389).

www.irma-international.org/chapter/the-trends-and-challenges-of-3d-printing/184145

Application of Automatic Completion Algorithm of Power Professional Knowledge Graphs in

View of Convolutional Neural Network
Guangqian Lu, Hui Liand Mei Zhang (2023). International Journal of Information Technologies and Systems

Approach (pp. 1-14).

www.irma-international.org/article/application-of-automatic-completion-algorithm-of-power-professional-knowledge-

graphs-in-view-of-convolutional-neural-network/323648

Exploring ITIL® Implementation Challenges in Latin American Companies
Teresa Lucio-Nietoand Dora Luz González-Bañales (2019). International Journal of Information

Technologies and Systems Approach (pp. 73-86).

www.irma-international.org/article/exploring-itil-implementation-challenges-in-latin-american-companies/218859

http://www.igi-global.com/proceeding-paper/customer-management-new-technology/32059
http://www.igi-global.com/proceeding-paper/customer-management-new-technology/32059
http://www.irma-international.org/article/an-overview-of-advancements-in-lie-detection-technology-in-speech/316935
http://www.irma-international.org/chapter/social-computing/184475
http://www.irma-international.org/chapter/the-trends-and-challenges-of-3d-printing/184145
http://www.irma-international.org/article/application-of-automatic-completion-algorithm-of-power-professional-knowledge-graphs-in-view-of-convolutional-neural-network/323648
http://www.irma-international.org/article/application-of-automatic-completion-algorithm-of-power-professional-knowledge-graphs-in-view-of-convolutional-neural-network/323648
http://www.irma-international.org/article/exploring-itil-implementation-challenges-in-latin-american-companies/218859

