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ABSTRACT

The novel coronavirus, Covid-19, made its initial appearance in Wuhan, China, in 
December 2019. Since then, the virus has spread quickly over the globe and has 
been regarded as one of the deadliest pandemics. This study establishes a framework 
developed to identify and understand the role of specific central determinants of 
the psychological effects that the response to Covid-19 has had on Bangladeshi 
faculty members. An in-depth interview of 20 faculty members of Bangladeshi public 
and private universities provides acumen and guidance into the motives, strategic 
opportunities, and constraints of this research. The current study provides future 
implications of the vital distinctive facets of different contingent and contextual 
variables’ influence on mental well-being, revealing a new avenue for developing 
a ground-breaking theory.

A Conceptual Model 
Development of COVID-

19’s Impact on Bangladeshi 
Faculty Member’s 

Psychological Wellbeing
Hamida Mosharraf Moniea

North South University, Bangladesh

Mohammad Khasro Miah
North South University, Bangladesh

Tasnim Tarannum
North South University, Bangladesh

Carlos M. Osegueda
Independent Researcher, Bangladesh



Copyright © 2023, IGI Global. Copying or distributing in print or electronic forms without written permission of IGI Global is prohibited. 39

Conceptual Model of Covid-19’s Impact on Faculty Psychological Wellbeing

INTRODUCTION

In December 2019, the first appearance of the novel coronavirus, COVID-19, was 
identified in Wuhan, China, and the virus spread rapidly across the world. The World 
Health Organization labeled it a global pandemic as the situation worsened. Mass 
confinement started across the globe through strict restrictions on outdoor activities 
and the closure of educational institutions, public spaces, and public congregations 
(WHO, 2020).As a safety measure, all educational institutions and private and official 
offices in Bangladesh were temporarily closed from March 16, 2020. As researchers 
studied the adverse impact of the COVID-19 pandemic on physical health, it was 
observed that this virus significantly influences individuals’ psychological status 
and well-being (Huang & Zhao, 2020; Ahorsu et al., 2020). Several studies were 
conducted to assess the general population’s psychological health and conditions 
and identify the various factors that can be catalysts for mental health disorders. 
Research by Wang et al. (2020) revealed moderate to severe psychosomatic impact, 
anxiety, depression, and stress among the Chinese population during the pandemic. 
The level of impact intensified among respondents’ particular criteria, especially 
among females, students, and others with specific health problems.

Similarly, a study conducted by Huang and Zhao (2020) in China exhibits that, 
due to COVID-19, the younger generation is more likely to suffer from generalized 
anxiety disorder and depressive symptoms than the older generation. Constant 
exposure to negative information regarding COVID-19 made the participants suffer 
from fear, anxiety, and depression (Ahorsu et al., 2020). Ahorsu et al. (2020) reported 
that the distress surrounding COVID-19 had caused psychological trauma, such as 
widespread concern, fear, and anxiety among Iranian participants. Another study 
by Satici et al. (2020) on Turkey’s general population to explore the relationships 
between fear of the infectious virus, mental distress, and life satisfaction showed that 
psychological trauma was positively correlated with the fear of COVID-19. Zhang 
et al. (2020) identified severe depressive symptoms and anxiety among the public 
and patients who already suffered from coronavirus infection; depression was high, 
mostly among patients infected with COVID-19.

Furthermore, individuals who contracted COVID-19 were shown to have a 
depressed mood and other symptoms such as anxiety and constant irritation. Many 
healthcare employees suffer from stress, anxiety, and depression (Spoorthy et al., 
2020). Additionally, 24.9 percent of college students experienced anxiety due to the 
epidemic (Cao et al., 2020). Further research indicated that anxiety levels among 
college students varied depending on various circumstances, including where they 
lived, their parents’ income source, and whom they lived with (e.g., their parents, 
a relative, or someone who was COVID-19 positive.
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