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ABSTRACT

Potential challenges to interoperable multinational electronic healthcare 
records include resistance to the discussion based on several reasons. This 
chapter discusses change resistance at the individual, group, organizational, 
country, and multinational levels. Recognizing the issue as resistance to 
change can allow the leaders to employ change resistance strategies to come 
to the table for a cooperative discussion about possible solutions. This chapter 
includes potential strategies for dealing with resistance at various levels. 
By employing tested change management strategies, leaders may be able to 
share enough information to ignite the discussion, leverage passion for a 
solution, and develop multinational cooperation by reducing the resistance 
to electronic health records interoperability.

Interoperability strategies must consider potential reluctance to integrate 
electronic health records and resistance to change existing methods of sharing 
health information. This chapter discusses the types of resistance organizations 
face at various levels and in multiple contexts to explore potential strategies 
to deal with resistance. By reviewing how leaders deal with resistance at the 
individual, group, organizational, and multinational levels, we can approach 
the subject with an awareness of the potential challenges impacting the 
discussion of multinational electronic health record interoperability. In this 
exploration of change resistance consider how each of the levels of resistance 
may require a different strategy to address potential issues that complicate 
multinational electronic health record interoperability strategies.

Change Resistance
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Change Resistance

In terms of government involvement or corporate reluctance, change 
resistance can take many forms (Carter, S.K., 2019). For example, Parkin 
(2009) includes two chapters on reactions to change including both resistance 
and conflict. Nahavandi (2015) identified multiple causes of change resistance 
and discusses solutions for overcoming resistance (p.287-289). Hilary 
Scarlett (2019) points out the emotional reaction when change is imposed. 
Individuals tend to feel that they have no choice or control over the decision. 
Resistance to multinational interoperability of electronic health records could 
be caused by a feeling that information is out of control of the individual. 
Most textbooks covering topics related to organizational development and 
change management address the issue of resistance in some way (Burke, 
2018; Cawsey et al., 2016; Hodges, 2021; Nahavandi, 2015; Scarlett, 2019).

INDIVIDUAL RESISTANCE

We begin the discussion of resistance by looking at the individual. You might 
be wondering how the discussion will ever get to the multinational level if 
we begin with the individual. While some research may explore focusing on 
the group, organization, or country (Sverdlik, & Oreg, 2023), the truth is that 
change involves individuals following through in ideology and behavior. To 
accomplish this, it is critical to get buy-in from all interested parties. Consider 
the owner of the information in the electronic health record, the owner of the 
system housing the record, the location where the conversation happens to 
create the record, administrators making decisions about the records, legislative 
bodies making laws about the records, governments funding the records, 
and individuals looking at ways to share information so that the information 
may be accessed in multiple nations for all the reasons discussed in earlier 
chapters. The point is that each of these interested parties is an individual, so 
we must begin by looking at the potential for individual resistance.

Some individuals are resistant to all change, which is a condition of blind 
resistance as described by Burke (2018). This type of resistance to change may 
be an element preventing interoperability strategies from being implemented. 
When there is reluctance to discuss the fact that change must happen, it delays 
the inevitable. It isn’t just the difficult person who won’t accept the change 
that is causing the delay. It is a very real fear of the unknown that keeps some 
people from considering a new approach. Resistance must be overcome before 



 

 

12 more pages are available in the full version of this

document, which may be purchased using the "Add to Cart"

button on the publisher's webpage: www.igi-

global.com/chapter/change-resistance/340740

Related Content

Curricular Battles: Is it Possible to Win the War even if a Few Battles are

Lost?
N. Ananthakrishnanand Rita Sood (2012). International Journal of User-Driven

Healthcare (pp. 82-85).

www.irma-international.org/article/curricular-battles-possible-win-war/64335

An Educational Solution-Driven Discussion About Racial Public Health

Disparities During the COVID-19 Pandemic
Kiana S. Zanganehand Darrell Norman Burrell (2022). International Journal of

Patient-Centered Healthcare (pp. 1-12).

www.irma-international.org/article/an-educational-solution-driven-discussion-about-racial-public-

health-disparities-during-the-covid-19-pandemic/309950

On Performance of Big Data Storage on Cloud Mechanics in Mobile Digital

Healthcare
Abhilasha Rangraand Vivek Kumar Sehgal (2021). International Journal of E-Health

and Medical Communications (pp. 36-49).

www.irma-international.org/article/on-performance-of-big-data-storage-on-cloud-mechanics-in-

mobile-digital-healthcare/277445

Intrabody Communications (IBC) as an Alternative Proposal for Biomedical

Wearable Systems
M. A. Estudillo, David Naranjo, Laura M. Roaand Javier Reina-Tosina (2010).

Handbook of Research on Developments in E-Health and Telemedicine:

Technological and Social Perspectives  (pp. 1-28).

www.irma-international.org/chapter/intrabody-communications-ibc-alternative-proposal/40640

The Role for Knowledge Management in Modern Healthcare Delivery
Nilmini Wickramasinghe (2010). International Journal of Healthcare Delivery Reform

Initiatives (pp. 1-9).

www.irma-international.org/article/role-knowledge-management-modern-healthcare/46957

http://www.igi-global.com/chapter/change-resistance/340740
http://www.igi-global.com/chapter/change-resistance/340740
http://www.irma-international.org/article/curricular-battles-possible-win-war/64335
http://www.irma-international.org/article/an-educational-solution-driven-discussion-about-racial-public-health-disparities-during-the-covid-19-pandemic/309950
http://www.irma-international.org/article/an-educational-solution-driven-discussion-about-racial-public-health-disparities-during-the-covid-19-pandemic/309950
http://www.irma-international.org/article/on-performance-of-big-data-storage-on-cloud-mechanics-in-mobile-digital-healthcare/277445
http://www.irma-international.org/article/on-performance-of-big-data-storage-on-cloud-mechanics-in-mobile-digital-healthcare/277445
http://www.irma-international.org/chapter/intrabody-communications-ibc-alternative-proposal/40640
http://www.irma-international.org/article/role-knowledge-management-modern-healthcare/46957

