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aBstract

Business process management (BPM) is a common approach used in dynamic and complicated environ-
ment throughout the organizations’ operation. Knowledge Flow Networks (KFN) and Communities of 
Practice (CoPs), especially that resulting from innovation needs, is regarded as a BPM issue. It involves 
both personal and organizational aspects, and is an iteration of the transmission between explicit and 
tacit knowledge. We discuss business process management in the context of Knowledge Management 
(KM) and knowledge flow networks. KFN, unlike workflow, can often transcend organizational bound-
aries and are distinct and different than workflow models. In this chapter, we develop, implement, and 
analyze a CoPs Centered KFN model in a multinational organization. The CoPs Centered KFN model 
is underpinned in a CoPs model built around four organization performance evaluation dimensions 
and sixteen criteria. Many criteria and clusters need to be taken into consideration while establishing 
a CoPs model. For this purpose, fuzzy multi-criteria decision making and cluster analysis techniques 
for evaluation of the CoPs Centered KFN model are employed in this chapter. A Dynamic Knowledge 
Flow Activity Analysis Model is also defined as part of our ongoing and future work.
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IntroductIon

Organizations today exist in the knowledge era as against the information era of 1980 and 1990`s. They 
compete with each other on the basis of knowledge and innovation (OECD 1996, 1999). Thus organi-
zational innovation through knowledge creation and flow is an important means of surviving as well 
as thriving in a highly competitive business environment. In pursuit of knowledge organizations of the 
future will not be constrained by traditional boundaries. Thus this research envisions organizations as a 
set of Knowledge Flow Networks (KFN) which can extend outside organizational boundaries as against 
conventional work flow networks. Human nodes used in workflow are not necessarily the same as nodes 
used in knowledge flow in an organization.

KFN not only falls within the scope of managers, information technologists and knowledge workers 
but involves Communities of Practice (CoPs) in an organization (Lesser, 2001). Most of the existing 
work on knowledge flow networks has centered around linking people based on organization structure, 
tasks, and knowledge compatibility (Zhuge, 2006). Existing research does not throw adequate light on 
the need that knowledge flow occurs between knowledge workers outside traditional organizational struc-
ture, business functions and organizational boundaries. In this chapter, the authors propose to enhance in 
design of KFN by modeling them based on CoPs in an organisation. In CoPs, like in KFN, people with 
a common goal come together to create, learn, process and share knowledge based on best practices. 
In this research, a CoPs model has been defined, which constitutes 16 criteria along four performance 
measurement dimensions. These criteria and dimensions are used to identify common interaction fac-
tors (beliefs and attitudes) which link and facilitate effective knowledge sharing between knowledge 
workers in a KFN. These factors and the CoPs model have been validated using a large multinational 
organization as a case study. Given that, knowledge flow is dynamic phenomena in an organization, we 
also define a dynamic model for analysing knowledge flow activities like knowledge sharing, knowledge 
discovery, and knowledge creation.

The chapter is organized as follows. Section 2 covers the theoretical considerations underpinning 
the definition and construction of KFN model. Section 3 describes implementation and Techniques 
of KFN model based on survey of R&D personnel in a multinational organization. Section 4 presents 
results and findings of the survey based on the fuzzy multi criteria decision making and cluster analysis 
techniques. Section 5 suggests the future research and trend. Section 6 concludes the chapter with future 
research directions.

theoretIcal underPInnIngs of kfn Model

In this section we construct KFN model based on CoPs. We assume in this research that design of 
KFN is driven by the need to develop effective knowledge sharing and knowledge management (KM) 
mechanisms in order to enable organizations to compete in a knowledge based economy. In this context 
we, firstly, define a CoPs model, the criteria and dimensions it is based and the business strategies or 
benefits which can be evaluated using the model. We follow this with definition of CoPs centered KFN 
model which is used for implementation and analysis in our case study.



 

 

20 more pages are available in the full version of this document, which may

be purchased using the "Add to Cart" button on the publisher's webpage:

www.igi-global.com/chapter/knowledge-flow-networks-communities-

practice/36586

Related Content

Is P3P an Answer to Protecting Information Privacy?
Noushin Ashrafiand Jean-Pierre Kuilboer (2007). E-Business Innovation and Process Management (pp.

331-347).

www.irma-international.org/chapter/p3p-answer-protecting-information-privacy/8687

Global Financial Crisis and Bank Productivity in Mexico
Francisco Vargas Serrano, Luis Rentería Guerrero, Gang Cheng, Panagiotis D. Zervopoulosand Arnulfo

Castellanos Moreno (2014). Handbook of Research on Strategic Performance Management and

Measurement Using Data Envelopment Analysis (pp. 581-599).

www.irma-international.org/chapter/global-financial-crisis-and-bank-productivity-in-mexico/121507

Control of Economic Situations by Utilizing an Electronic Circuit
S.G. Stavrinides, M.P. Hanias, L. Magafasand S. Banerjee (2015). International Journal of Productivity

Management and Assessment Technologies (pp. 1-15).

www.irma-international.org/article/control-of-economic-situations-by-utilizing-an-electronic-circuit/135256

Developing a Chance-Constrained Free Disposable Hull Model for Selecting Third-Party

Reverse Logistics Providers
Majid Azadiand Reza Farzipoor Saen (2013). International Journal of Operations Research and Information

Systems (pp. 96-113).

www.irma-international.org/article/developing-a-chance-constrained-free-disposable-hull-model-for-selecting-third-party-

reverse-logistics-providers/101881

The Selection of the IT Platform: Enterprise System Implementation in the NZ Health Board
Maha Shakirand Dennis Viehland (2006). Cases on Information Technology and Business Process

Reengineering (pp. 21-32).

www.irma-international.org/chapter/selection-platform-enterprise-system-implementation/6278

http://www.igi-global.com/chapter/knowledge-flow-networks-communities-practice/36586
http://www.igi-global.com/chapter/knowledge-flow-networks-communities-practice/36586
http://www.irma-international.org/chapter/p3p-answer-protecting-information-privacy/8687
http://www.irma-international.org/chapter/global-financial-crisis-and-bank-productivity-in-mexico/121507
http://www.irma-international.org/article/control-of-economic-situations-by-utilizing-an-electronic-circuit/135256
http://www.irma-international.org/article/developing-a-chance-constrained-free-disposable-hull-model-for-selecting-third-party-reverse-logistics-providers/101881
http://www.irma-international.org/article/developing-a-chance-constrained-free-disposable-hull-model-for-selecting-third-party-reverse-logistics-providers/101881
http://www.irma-international.org/chapter/selection-platform-enterprise-system-implementation/6278

