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Chapter 111

L earning T heories

with
Tim Murphy, Texas A&M University, USA

\\@!!.Ll@// M aking Connections

Inthelast chapter, we discussed critical issuesthat impact the design and
delivery of distance education programs. You were asked to write your
own philosophy of education statement to serve asthe foundation for your
instructional decision making. For our final chapter inPart | -Foundations,
wewill introducethehistorical and philosophical frameworksthat continue
to guide and direct instructional decisions—earning theory. Consider
these questions as you read: Which |ear ning theory best matches my own
philosophy of education? What are some assumptions about the natur e of
lear ning that arebuilt upontheory? How can| applylearning theorywhen
devel oping and using practices in distance education?
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Many learning theoriesguideour understanding of thelearning process. While
instructionand learningareexplicitly correlated, thephilosophy of learner-
centeredinstructionisthat educatorsandtrai nersshoul d focusonthe need of
thelearner. Gage (1972) noted that instruction focuseson methodsused by
educatorstoinfluencelearnersandthat |earning focusesonhow learnerslearn
overtime.

Tobeeffectiveindistanceeducation, instructorsshould haveexaminedtheir
own beliefs about how people learn and how the learning process can be
fostered in others. That iswhy we had you write your own philosophy of
educationintheapplication exerciseat theend of chapter 1. Wesuggest that
both thedistanceeducationinstructor and thedistanceeducationlearner take
timetothink critically about how |earning occursandwhat they (individually and
collectively) can do to facilitate learning. “Learning is a complex set of
processesthat vary according to thedevelopmental level of thelearner, the
natureof thetask, andthecontextinwhichthelearningistooccur” (Gredler,
1997, p. 13). Model sof learning introduced in thischapter includeexamples
frombehavioral, cognitive, and social learningtheories.

Developing a Model of Learning: From
Traditional Wisdom to Scientific Theory

How doeslearning occur?How canweexplain, predict, andimprovelearning,
bothinourselvesandinothers?Tobean effectiveinstructor, you must answer
thesequestionsfor yourself. Whileperhapsnot theearliest of all questions,
people have been asking them for ages. They have answered them by
devel oping model sof |earning from the sourcesof knowledgemost accepted
intheir time. Wewill examinethefoundationsof each of themagj or sourcesof
knowledgeand somecriticismsof themodel sof |earning devel oped from each.
Thegoal isfor youtodevelopyouownmodel of learningtoguideyouinyour
decision making about applicationsand practicesin distanceeducation.

L earningwasmodeled using folkloreor traditional wisdom. General rules
governinglearning werepassed downthroughamostly oral tradition. These
ruleswereappliedtoguideall learning activity. For instance, |learning was
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